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Hearing Aid Coverage 


By ABE TAYLOR 

At the time of writing this article, 1 
must advise you that the Oshawa 
Clinic has opted out of allowing the 
equipment in the said Clinic for use 
for audiometric 
tests as, using 
their words, 
they do not in¬ 
tend to hire an 
audiologist. We 
have been in 
contact with 
both OHIP and 
the Oshawa 
General Hospi¬ 
tal to see what 
other arrange¬ 
ments can be made for our member¬ 
ship on hearing aid tests, and 
presently they are in the process 
of reviewing the possibilities of instal¬ 
ling the necessary equipment for 
these audiometric tests. 

There is no firm commitment on 
behalf of the hospital as of the time of 
writing. However, there were some 
optimistic signs which I hope do not 
fade. In the meantime, if you require a 
hearing aid right away, contact the 
ear doctor of your choice through a 
referral from your doctor, and if you 
require the audiometric test, an ap¬ 
pointment will have to be made with 
♦be Scarborough HospHal to have the 
said audiometric test before proceed¬ 
ing to the hearing aid dealer of your 
choice. By doing this, you will not run 


J2&4 Look for the 
•kC onion label 


into any problems with having the 
hearing aid paid on your behalf. 

OPTICAL COVERAGE 

Watch this column in a future edi¬ 
tion of the paper, in fact it may be the 
next issue, to see what we have in 
store on the question of eyeglasses. 
We are in the process of having a 
membership meeting at the time this 
article is being written with the view 
in mind of purchasing some addi¬ 
tional property, part of which will be 
used to house a free enterprise or¬ 
ganization and pay union wages, who 
have shown interest in servicing our 
membership along with the local op¬ 
tometrists in providing glasses for 
under $40.00 for both single and bi¬ 
focal vision. 

It is hopeful, if the membership 
approve of the above plan, that a 
target date of January 1, 1978 will be 
contemplated. As I stated above, 
keep your eye on this column as we 
shall keep you up to date on any new 
happenings. 

- OUT-OF-PROVINCE 
COVERAGE 

A number of our members have 
inquired about leaving the country 
and what our benefits at G.M. cover. 
We have Out-of-Province coverage 
now paid for by the Company, and I 
wish that some of the members would 
-check with before embarking on 
taking out additional insurance for 
some trips that they are taking. If you 
go out of the country, the Out-of- 
Province coverage will, in addition to 
your OHIP, take care of any hospital 
bills accrued, and also will pay for 
everything except the 10% not now 
paid for the difference between the 90 
and 100% Ontario fee schedules. 
Anything above this is taken care of 
by your negotiated Out-of-Province 
coverage. 




General Motors of Canada Limited 

Oshawa. Ontario 
L1G1K7 

October 26, 1977. 


United Automobile Workers, 

Local 222, 

44 Bond Street East, 

Oshawa, Ontario. 

Attention: Mr. Lloyd Clarke 

Dear Lloyd: 

General Motors Choir, comprised of both hourly and salaried 
people, are presenting their third annual "Christmas Gift 
of Music" for all G.M. employees and their families on 
December 3rd and 4th, at 7.30 P.M. at O'Neill Collegiate 
and Vocational Institute. Admission is "No Charge". 

Posters and flyers will be distributed throughout the Plants 
and Offices, however, wondered if you would insert some little 
item in the Oshawa Worker in order that we do not miss anyone 
interested in attending. 

Response for the past two years has been very gratifying and 
the assistance you have give us by mention in your paper is 
very much appreciated. 

Tickets will be available at the various Guardhouses and also 
at the Reception Desks in the North Main Office, South Main 
Office and Parts Department. Some tickets will also be dropped 
off at your "Retiree Club." 


With thanks, 



Publicity Chairman 
G.M. Choir 
Ext. 7845 


NAL/nl 


Taylor vs. G.M. On Widow 

Coverage 


By CARL FINLAY 

We have a bank balance of 
$64,000.00 in our G.M. special bene¬ 
fit fund. I have notified the Company 
to drop the assessment of $1.00 per 
month, the G.M. 
membership 
have been pay¬ 
ing as of De¬ 
cember 1, 1977. 

Since De¬ 
cember l, 1976, 
there have been 
135 new retired 
members who 
have each re¬ 
ceived their 
$235.00 retire¬ 
ment gift. 


Also the coverage provided for our 
widows and dependents from this 
fund has made it necessary to keep 
this assessment on the membership 
for the past nine months. 

FAMILY COVERAGE $50.18 
PER MONTH 

SINGLE COVERAGE $23.09 
PER MONTH 

Since being elected in April, I have 
attempted to have a large portion of 
these widows who qualify for free 
OHIP coverage moved from the 
G.M. group but Bob Towey and Bill 
Ives of the G. M. benefit office want to 
attach strings that would affect the 
coverage of the overage dependents. 
I have been assured by our President 



Health & Safety 


By NELS WILSON 

Printed below is a letter we re¬ 
ceived from the International Union 
listing all the fatalities in the G.M. 
plants in Canada and the USA. 

“G.M. in Oshawa hasjust recently 
up-dated their lock out procedure 
and all skilled trades men will be re¬ 
instructed on this procedure. 

There have been numerous inci¬ 
dents in the last 6 months that could 
have caused serious injuries, if not 
fatalities, and it my opinion these in¬ 
cidents could have been prevented if 
the equipment used was properly 
maintained and in good working 
order.” 

Just last week, a load upset off a 
trailer and landed on a lunch table. A 
committeeman was sitting at this 
lunch table and he jumped out of the 
way when he heard a yell. A basket 
of stock landed on the bench in the 
exact spot where he was sitting. 

On checking into this, we found 
that the trailer was in need of repair 
and it had not been checked or 
greased by maintenance in the last 6 
months. 

The Government Factory Inspec¬ 


tor has recommended that a preven¬ 
tive maintenance program be set up 
for these trailers by G.M. and if this 
is done, these incidents will not hap¬ 
pen. We all have a responsibility to 
work safely and to make sure the 
equipment we work with is kept in 
good shape and if it is not, then we 
should bring it to the supervisor’s 
attention and make sure he takes ac¬ 
tion to get it fixed. 

If you have a safety problem, your 
Union Safety Representative can be 
reached at 725-1759, Local 7072, 
6491, and 6646. 

MEMBERS OF G.M. 

It has been brought to our atten¬ 
tion that a number of G.M. workers 
have been ripped off to the tune 
of $7.50 fitting changes for safety 
glasses. 

Listed below are the establish¬ 
ments that you can go to for G.M. 
safety glasses without being charged 
a fitting fee: Simpsons (Sears), 
Oshawa Shopping Centre, Chase 
Optical, 8 Bond Street East, Osha¬ 
wa, Midtown Optical, Midtown 
Mall, Oshawa, McManus & 
Stronoch, Whitby Mall. 


The Municipal Scene 


By BRUCE McARTHUR 
Regional Councillor and 
Oshawa Alderman 

It seems that our Regional Chair¬ 
man, Walter Beath, thinks that our 
glorious region is burdened by an 
identity crisis. His proposal is that 
Council inves¬ 
tigate some 
promotional 
gimmicks to as¬ 
sist the rest of 
the world in 
knowing who we 
are and where 
we are located. 
He suggests the 
following as the 
proper cure — a 
marching band, 
a Regional Flag and a logo. 

Walter, I must say that I never 
realized that our current ills at the 
Region such as declining industry, 
jobs, overtaxation, and the biggest 
problem of all, having the Region in 
the first place, was all caused by us 


not having a marching band, a flag and 
a logo. How blind I was and will re¬ 
main so in the cause of reason and 
common sense. Allan Pilkey and my¬ 
self rewrote Mickey Mouse’s theme 
song — if you haven’t heard it yet we 
just deleted a few words and added 
Walter’s name in the proper places. 

I considered that whole issue is a 
smoke screen to hide our real prob¬ 
lems at the Region. Reports are now 
surfacing which have the council 
looking foolish. We are in grave 
financial problems which doesn’t 
shock me as very few at the Regional 
Council level opposed those wild 
spending programs of the last Coun¬ 
cil. I had written about those issues in 
this column in the past and am seeing 
those unheeded warnings coming to 
pass. 

The biggest task of 1977 is to try and 
bury those embarrassing reports 
rather than having Council debate 
them. When and if those reports ever 
come to Council, I hope that the 
elected remember who voted tocause 
the current financial chaos. 



Abe Taylor if Mr. Towey and Ives 
don’t want to resolve this issue he will 
be going to Detroit to talk to people 
that make decisions. 

Following is the financial report for 
October 1977. 

OCTOBER 1977 

Receipts $312,823.09 

Expenditures 268 1 270 J 38 

Surplus 

BANK BALANCE — OCT. 28/77 
Current Account, 

September 30, 1977 $122,353.63 
October Deposits _41^,QLL84 

$541,397.47 

October Withdrawals 3 01,295.15 

Balance as of Oct. 28/77 $240,102.32 

Less O/S Cheques_^%,83jL23 

Actual Bank Balance $ 49,268.09 


ASSETS 

Petty Cash $ 25.00 

Cash on Hand 999.19 

Bank Balance — Less 
O/S cheques 49,268.09 

Short Term Deposit — 

Maturing Nov. 14/77 150,000.00 

4utoworkers Credit 
Union 10 7^ 9C 

Government Bonds 12,000.00 

Coop Credit 90,000.00 

Investors Group Trust 24,959.73 

G.M. Unit Benefit Fund 30 ,743. 73 

$377,270.95 


EXPENDITURES 


Office and Lost Time 


Wages 

$ 29,355.18 

Payroll Service Charges 

112.05 

Lost Time Expenses 

1,615.00 

Per Capita Tax 

163,510.81 

Publicity 

5,789.67 

Office Supplies 

1,949.29 

Hall Supplies 

697.51 

Building Maintenance 

27,867.19 

Entertainment 

912.49 

Welfare 

345.83 

Donations — includes 
$7,375.00 in bursaries 

13,470.00 

PAC 

800.00 

Blue Cross Drugs 

1,026.64 

Blue Cross Vision 

7.80 

Blue Cross Dental 

94.59 

Officers Insurance 

424.60 

Dues Refunds 

151.36 

Picnic 

288.00 

Petty Cash 

24.78 

Telephone 

571.92 

Retired Members Dues 

1,387.40 

Orientation Fund 

1,811.01 

Vending Machines 

299.75 

Petty Cash 

24.39 

OHIP 

172.50 

G.M. Unit Benefit Fund 

15,404.00 

Coop Health Insurance 

156.62 

Total Expenditures 

$268,270.38 


RECEIPTS 


Check-offs 

$306,260.80 

Hall Rent 

465.00 

Apartment Rent 

540.00 

Miscellaneous Sales 

166.10 

Telephone 

186.22 

Vending Machines 

149.65 

Retired Members Fund 

548.25 

Retired Members Dues 


Income Fund 

930.55 

Officers Insurance 

249.36 

Publicity 

1,111.00 

Office Salaries 

638.80 

Welfare 

10.00 

Picnic 

119.00 

Orientation Fund 

1,432.20 

Coop Health 

16.16 

Total Receipts 

$312,823.09 
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Revise 222 By-laws 


By RUSS RAK 


At the November General Mem¬ 
bership meeting I moved the follow¬ 
ing Notice of Motion calling for 
changes and updating of our Local 
222 By-laws: 



— That Arti¬ 
cle?, Section 1 be 

changed to read: 
“General Mem¬ 
bership meetings 
shall be held on 
the first Sunday 
of each month 

— That Arti¬ 
cle 7, Section 4 be 
changed to read: 
“The General Membership meeting 
shall begin at 2:00 p.m. and shall end 
at 4:00 p.m. ...” ~ 


— Article 10A — the entire article 
to be brought up-to-date, stating 
exact weekly salaries of all paid of¬ 
ficers of Local 222. This notice of 
motion was seconded by R. Gobson 
of the Houdaille Unit. 


The reason for proposing to 
change the date and time of our Gen¬ 
eral Membership meetings is to give 
all members of our union the dem¬ 
ocratic right to attend General 
Membership meetings if they wish to 
do so. Under the present set up with 
the meetings held on Thursday 
nights, those union members who 
wish to attend these meetings cannot 
do so when they are working the 
night shift. 

This notice of motion will be dis¬ 
cussed and voted on at our next Gen¬ 
eral Membership meeting on Thurs¬ 
day, December 1st, at 7:30 p.m. I 
hope that all members concerned 
about the affairs of our union come 
out to this- meeting, support these 
proposed By-law changes and thus 
extend the democratic right to attend 
union meetings to the entire 
membership, not just half of it. 


ONTARIO FEDERATION OF 
LABOUR CONVENTION 
With the number of workers losing 
their jobs as a result of layoffs and 
plant closures increasing in Ontario, 
there is no doubt that “putting Cana¬ 
dians back to work” will b,e the 
major concern of the upcoming On¬ 
tario Federation of Labour Con¬ 
vention (OFL) to be held at the end 
of November in Toronto. 

According to the Globe and Mail, 


over 8,000 workers have lost their 
jobs in Ontario in the past six 
months, and that is not including the 
announced lay-offs of more than 
3,400 workers at 1NCO in Sudbury. 
In Oshawa, there have been over 500 
industrial jobs lost in the last 18 
months, with the lay-off of workers 
at the Pedlar plant being the latest 
victims. 

One way of creating more perma¬ 
nent manufacturing jobs in Ontario, 
would be for the Canadian govern¬ 
ment to call for re-negotiation of the 
Canada-U.S. Auto Trade Pact, so 
that we produce in Canada cars and 
parts equivalent to what we sell in 
Canada. I drafted the following re¬ 
solution to go to the OFL conven¬ 
tion, which was passed by the G.M. 
Unit membership meeting on Oc¬ 
tober 20, 1977. 

WHEREAS Canada's auto trade 
deficit with the U.S. under the terms 
of the Canada-U.S. Auto Trade Pact 
continues to run at over $ 1 billion per 
year; and 

WHEREAS Canada's auto indus¬ 
try consists mainly of low-skilled and 
assembly line jobs; 

THEREFORE, BE 11 RE¬ 
SOLVED that the OFL call for re¬ 
negotiation of the Canada-U.S. Auto 
Trade Pact with the full involvement 
of the UAW in these negotiations; 
and 

BE IT FURTHER RESOLVED 
that the OFL demand more Cana¬ 
dian parts content in cars and trucks 
assembled and sold in Canada, and 
the allocation of more skilled auto 
industry jobs to Canada, such as 
engineering, designing, machine 
manufacturing, etc. 

As well as the above, I was also 
involved in having the Oshawa and 
District Labour Council forward re¬ 
solutions to the OFL Convention on 
the following issues: 

1) Provincial cutbacks of financial 
grants to Municipalities; 

2) Runaway Plants; 

3) Stopping the use of police and 
scabs as strike breakers; and 

4) Resolution of the Crisis of Con¬ 
federation. 

I hope that UAW delegates going 
to the OFL Convention will call for 
discussion of these resolutions, and 
support them. If you are a delegate 
and want copies of these resolutions, 
please contact me at 576-6255. 



IN All WAIKS OF UFC...L00K FOR TH6 UNION IA661, 
SHOP CARO, STORE CARD AND SERVICE BUTTON 


Local 222 Retirees 


By DOUG SUTTON 
Publicity Director 

Registration is now taking place at 
the UAW Hall for the Christmas 
Dinner and Entertainment Program 
to be held on December 1 at the 
Oshawa Civic 
Auditorium. 
You must regis¬ 
ter no later than 
November 28 in 
order that the 
TRS catering to 
the event can 
prepare suf¬ 
ficient food, etc. 
Over two 
thousand at¬ 
tended last 
year's Christmas Dinner, and this 
year more will be there. 

It is the largest event put on by any 
Union in North America for its re¬ 
tirees, and we retirees can be proud 
and thankful to the membership of 
Local 222. 

We retirees have had excellent 
co-operation from the Executive, 


and I have spoken to many working 
members as to their viewpoints, and 
they also were very pleased with the 
Executive and the job they have 
been doing. 

In the Retirees’ Centre, the 
snooker, blackball, cribbage and 
euchre tournaments are in progress. 
Another gala social evening and 
dance is planned for December 9, 
and twenty-five turkeys will be the 
door prizes. It should be the biggest 
turnout ever, so buy your tickets 
now from the Entertainment Com¬ 
mittee and/or Retirees’ Executive 
Board. As you are aware, the UAW 
Hall auditorium can only hold ap¬ 
proximately two hundred and fifty 
couples, so the odds at winning one 
of the twenty-five turkeys is very 
good, and that, coupled with 
refreshments and food for the low 
cost involved, should provide for a 
full house. 

To conclude, once again I urge all 
those who intend to be at the Christ¬ 
mas Dinner on December 1 to regis¬ 
ter before November 28 at the UAW 
Hall. 



What About Ontario? 


«The Workmen’s 
Compensation Commission 
is moving closer 
to workers» 


In order to humanize and Improve Its ser¬ 
vices, the Workmen's Compensation 
Commission initiated on June 6 the first 
phase of Its decentralization program de¬ 
stined to narrow the gap between workers 
and the Commission. 

WHY DECENTRALIZE? 

Our immediate objective is to speed up the 
compensation process for work accident vic¬ 
tims deprived of their wages. This should 
eliminate the feeling that people are dealing 
with a vast administrative machine. 

To decentralize is to get closer 
to the worker's home 

The first phase of the decentralization program 
was the opening of three regional offices in the 
metro MontrOal region. Located in the Com* 
plexe Desjardins, Longueuil and Laval, these 
offices are staffed with personnel qualified to 
offer on-the-spot help to work accident victims. 

The Commission opted for the metro Montreal 
region to launch its operations because over 
60% of all Quebec s work accidents occur 
within this territory. Indeed, in 1976. a total of 
156.610 such accidents were registered 
throughout Quebec with the resultant loss of 
work hours. Of these, over 100.000 happened 
in the metro Montreal region alone. 

The new regional offices handle compensa¬ 
tion claims, evaluate circumstances and med¬ 
ical evidence, issue payments, offer social re¬ 
habilitation, medical and technical assistance, 
conduct investigations and provide informa¬ 
tion. The fact that these offices are autono¬ 
mous makes for speedier decisions and a 
more functional processing of indemnity 
applications. 

This decentralization program will be ex¬ 
tended throughout Qudbec next September 6 
with the opening of 8 other autonomous re¬ 
gional offices providing services similar to 
those in Montreal. Longueuil and Laval. 

Finally, the Commission will soon thereafter 
open regional sub-offices where medical aid. 
social rehabilitation and information will be 
available. 

The Commission’s Board of Appeals which 
handles requests for the revision of decisions 
concerning claims has also been affected by 
the decentralization program. It has been di¬ 
vided into two units: one based in Quebec City, 
serving the East; the other in Montreal, serving 
western Quebec. 


Robert Sauv6, president 


AMENDMENTS TO THE WORKMEN’S 

COMPENSATION ACT 

(In force as of September 1, 1977) 

Following recommendations by the Commis¬ 
sion. the Workmen's Compensation Act has 
been amended to improve and speed up ser- 
vicee-to accident victims. 

• The employer pays the compensation 
for the first five days 

The employer must pay compensation to the 
accident victim for each day of disability up to 
five working days following the day of a work 
accident. Tne Commission will then reimburse 
the employer as soon as the claim is approved. 

• Indexing of Insurable maximum wage 

The maximum annual salary insurable by the 
Commission has been increased from 
SI 3.500 to SI 5.500 as of September 1. 1977. 
The law will include a mechanism to adjust the 
maximum insurable salary which will be in¬ 
dexed annually. 

• Students following on-the-job 
training are insured 

Any student, duly enrolled in an institution of 
learning, who is undergoing non-remunerative 
on-the-iob training is covered by the Work¬ 
men's Compensation Act. 

In the event of an accident, compensation will 
be based on the Minimum Wage Act. 

• Availability of medical reports 

The Commission will henceforth transmit the 
reports of its experts to tne doctors of both the 
employer and employee and. upon request, 
the hospital records as well. 

• Revision and appeals 

Any person who believes he has been 
wronged by a decision rendered in first in¬ 
stance by the Commission may apply to the 
Commission's Board of Appeals to have the 
decision reviewed. Any person who is dis¬ 
satisfied with the decision rendered by the 
Board of Appeals can appeal to the Social 
Aftairs Commission. 


• The employer Is protected 

by the Workmen's Compensation Act 

Any employer or corporation administrator 
who is protected by the Workmen's Compen¬ 
sation Act no longer needs to file periodic 
re-applications to continue such benefits. 


AN OUNCE OF PREVENTION 
IS WORTH A POUND OF CURE 

Prevention of accidents is the major, long-term 
goal of the Workmen's Compensation Com¬ 
mission. 

In 1976, the executive of the Comnitewon e 
Prevention Branch gave priority to the prep¬ 
aration of training involving the various levels 
of teaching in collaboration with the Ministry of 
Education, institutions of learning and indus¬ 
try. As of 1977, a pilot project to train spe¬ 
cialists, in the techniques of prevention will 
be available at the Jonqulfcre CEGEP. A simi¬ 
lar agreement has been concluded with the 
Continuing Education Department of the £cole 
polytechnique de Montreal, whereby a course 
in prevention technology for adults will be in¬ 
scribed in their prospectus. 

In line with these efforts, the Commission's 
Prevention Branch distributes allowances to 
employers for medical services in industries as 
well as for first aid courses conducted by the 
St. John Ambulance Brigade. 


Towards total recovery 

The Workmen's Compensation Commission 
has initiated programs Resigned to facilitate 
the social and occupational reintegration of 
work accident victims. 

Through either professional or financial assis¬ 
tance. victims are given the opportunity to rein¬ 
tegrate fnore easily into the work force, to 
stabilize their professional situation and to 
smooth out any financial difficulties due en¬ 
tirely or in part to their accident. 


Health Is of capital value 

Often a worker’s health is his or her only capital 
and safeguarding it must be our concern. 
Thus, even if the decentralization of the 
Commission's services to accident victims is a 
major step towards a more efficient compen¬ 
sation policy, the long range goal must be the 
safeguarding of the worker’s health and physi¬ 
cal integrity., 

' \ 



ffi THE QUEBEC WORKMEN'S 
COMPENSATION COMMISSION 

IS MOVING 
CLOSER TO WORKERS. 


Truck Plant Godfather 


By MURRAY STRONG 
Third Shift 

Alternate Committeeman 

When you first read this title you 
immediately think of a tall, mean, 
brute carrying a gun ready to rain 
havoc upon some unsuspecting citi-* 
zen going about 
his everyday 
business. This is 
almost the case 
here except, as 
well as being a 
citizen, I was 
also acting 
committeeman 
during this unbe¬ 
lievable act of 
violence. During 
the early morn¬ 
ing of October 28, I was on as com¬ 
mitteeman responding to a call 
placed by a brother in the cab paint 
shop. I approached the area where the 
brother works and went over the 
problems he was having. After some 
discussion I asked Foreman Walter 
Ellis if he would sit down so we could 
discuss these grievances. I offered to 
withdraw the two grievances if he 
would remove the G134 he had given 
to this brother. Ellis snapped back in 
his normal manner that everything 
was sticking and no way he was re¬ 
moving this G134. 

I then started to write out my facts 
concerning this problem when all.of a 
sudden this third shift foreman loses 
his cool. He made the statement that 
if I did not stop stirring up trouble on 
the third shift he was going to blow 
my head off. I called a brother over 
to see if he had overheard the threat 
and he continued to make more 


statements to the effect that he 
would like to see me prove that any 
threat had been made. 

At approximately 5:30 a.m., I was 
going to phone the police and have 
this man locked up but instead I call¬ 
ed labour relations. In case you did 
not know these people are supposed 
to settle any differences between the 
workers and management. I found 
out just what they really do and that 
is to defend the Company no matter 
what has actually happened. They 
tried for three days of meetings to 
convince me that I was dreaming 
saying that the foreman was too 
small to shoot anyone. I wanted 
plant security to accompany me on 
my travels, which was refused. Dur¬ 
ing these meetings I had informed 
everyone that if the foreman went for 
a cigarette (or a gun) I was going to 
take steps to protect my life. I don’t 
know whether a chair crashing down 
on someone’s head would stop him 
from firing a gun but it might give me 
a chance to escape. 

As a result of these meetings the 
Company stated that they felt no 
threat had been made and they pro¬ 
posed that Walter and I shake hands 
and forget all this nonsense. 

Now 1 am not going to cry in my 
soup, but I was suspended and lost 
30 days pay for telling a foreman that 
if he did not leave me alone we were 
going to clash. This is the statement 
the Company also said I made. On 
the night of my suspension I was es¬ 
corted out of the plant and my pass 
was taken for security reasons. 
There were no witnesses and the 
Company did not have to provide 
any. All they had to do was make 


sure I was off Company property. 

I am not after anyone’s job but I 
felt that there must be two sets of 
rules in the truck plant. At the con¬ 
clusion of the meetings A1 Joness, 
head of labour relations, told me in 
front of District Committeeman Don 
Couch and Shop Committee Chair¬ 
man Bill Harding that, “Yes I was 
right, there are two sets of rules. One 
for the employees and one for man¬ 
agement.” He also stated that if this 
threat had been reversed I would not 
have a job. 

Our rules are listed and handed out 
when you start to work at General 
Motors which you are required to 
follow to the letter. Management 
makes up their own set as they need 
them. 


APPRECIATION 

I would like to express my 
appreciation to the mem¬ 
bers of Local 222, especially 
the members in Department 
69, for electing me to the OFL 
Convention and as Tyler of 
the G.M. Unit. 

Fraternally, 

Al Ruff. 

I would like to thank all the 
Brothers and Sisters who 
supported and helped elect 
me as a delegate to the OFL 
Convention in Toronto. 

Your support was greatly 
appreciated. 

Fraternally, 
Bruce Adams. 
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UAW Bowling League 


By JOHN PHALEN 

I would like to start this column off 
by congratulating Brother Doug 
Marlowe on rolling his first 300-game 
on November 4. Doug shot a 308 flat. 

Fine bowling, 
Doug. Keep up 
the good work. 
By the way, 
Doug, this seems 
like a good time 
to mention that 
on the same night 
Brother Connie 
Lockhart (bowl¬ 
ing slower than 
you and using 
three balls to a 
single frame) beat your single game 
with a 477 triple all by himself. 

Turning to the lighter side, and 
with the Christmas season fastly ap¬ 
proaching, I would like to mention 
the probable wishes from the Execu¬ 
tive to Santa Claus. 

Starting with our President, Gary 
Carey, his wish would probably be to 
finally bowl a 600 triple and retire. 
Our Vice-President, Brother Connie 
Lockhart, would probably make two 


By LILL BRAUND 

OCTOBER 18, 1977 

Annabelle Cobb 676 (202, 231, 
243), Reta Cobra 675 (280, 229), 
Marg Veenhoff 673 (274, 210), Betty 
Rutherford 650 (209, 237, 204), 
Isabel McFarlane 631 (231, 218), Vi 
Brown 603 (208). 

HIGH SINGLES 

Loretta Gourley 246, June Pollard 
245, Betty Clark 237, Kay Stires 233, 
Marg Gray 230, Doreen Fogal 225, 
Marj Comerford 224, Verna Parker 
217, 206, Hazel Farrow 213, Marg 
Fitchett 211, Betty Love 203, Barb 
Smith 203, Joan Cannon 200. 

TEAM STANDINGS 

The Grandmas 17, The Mus¬ 
keteers 14, Corner Pins 14, Lucky 
Six 14, Doodle Bugs 11, The Blue 
Jays 11, The Young At Heart 10, The 
Yellow Swans 5. 


wishes (greedy, greedy), the first one 
being that he could make it to the 
bowling alley on time for a change, 
and the second wish is that his new 
business which sponsors his team 
would make enough money so he 
could buy his team the shirts he’s 
been promising them for the last 
three months. 

Our Secretary, Harold Lowery, 
would probably wish (and knowing 
Harold the way I do) I don’t think he 
would be vain if he asked for the 
exclusive use of the P.A. system at 
the lanes as Harold could play with 
something like that all night. Lloyd 
Clarke, our Treasurer, would proba¬ 
bly also want two wishes, the first 
one being to have Brother Connie 
Lockhart’s second wish come true as 
he would like his new bowling shirt 
before next year, and his second 
wish is that he lose that Scrooge 
image he has as Treasurer (no tips 
about that, eh Lloyd?). 

Finally, and not forgetting about 
myself, my only wish is that, after 
printing this column, there are a few 
people with a sense of humour. 

“Until next times good bowling!’’ 


OCTOBER 25, 1977 

Vi Brown 708 (229, 208, 267), 
Marg Veenhoff 652 (206, 210, 232), 
Isabel McFarlane 645 (250), Phyllis 
Clarke 639 (229, 221), Barb Smith 
630 (200, 250), Jackie Finn 628 (250, 
219), Marg Fitchett 625 (224, 210), 
Verna Parker 610 (209, 214), Joan 
Taylor 605 (208, 227), FloPanter601 
(230). 

HIGH SINGLES 

Annabelle Cobb 250, Kay Stires 
224, Eilean Smith 219, 201, Reta 
Cobra 204, 217, Olive Duffield 212, 
Betty Graham 210,204, Marj Comer- 
ford 210, Joan Cannon 210, Ruth 
Hopson 200, Loretta Gourley 200. 

TEAM STANDINGS 

The Musketeers 18, Corner Pins 
18, The Grandmas 18, Lucky Six 17, 
The Young At Heart 13, Doodle 
Bugs 11, The Blue Jays 11, The Yel¬ 
low Swans 6. 


TEAM STANDINGS AS 
OF NOVEMBER 4 

“A” DIVISION 

Safeway Stores 26, Ron Murray’s 
Hot Shots 22, Clark’s Plumbing & 
Heating 20, The Provincial 16, Coun¬ 
try Strings 15, Local 597 11, Guscott 
Plumbing & Heating 10, Ken Cobb’s 
Hot Shots 8. 

“B” DIVISION 

Houdaille 23, Patricia’s Beauty 
Salon 22, Oshawa Bowling Lanes 20, 
Lancaster Hotel 16, Lucky Six 13, 
Mama’s Donuts 12, Bo-Peep 12, 
Bowers Texaco 10. 

“C” DIVISION 

Oshawa Sod 27, Gusgo Plumbing 
20, Outcasts 18, Pompeii 18, Oshawa 
Electric 15, Bananas 10, Zolly’s 
Lounge 10, Formokan Judo Club 10. 

HIGH SCORES 
FOR OCTOBER 28 

Hal Ballem 823, Harold Lowery 
777, Don Revoy 752, George Don- 
nithorne 741, Dave Livingston 734 
(336), Connie Lockhart 729, Deb 
Tilk 728, Dennis Livingston 727, 
Lloyd Clarke 723, Lee Pace 719, Ron 
Fogal 715, Bruce Gibson 714, Doug 
Hodgson 714, Pete Rutan712, Lance 
Livingstone 711, Ron Murray 690, 
Ron Robertson 690, Abe Taylor 690, 
Shorty Davies 685, Rick Mitchell 


With all four clubs in the UAW 
Hockey League “fighting” very vig¬ 
orously for the number one spot, 
which will entitle them to be the rep¬ 
resentative in the annual O’Keefe 
tournament, the calibre of play is im¬ 
proving each and every Sunday. 

On October 30th, Versafood 
flexed their scoring powers as they 
downed Bedding Unlimited 8-3. In 
the first period the winners skated off 
with a 3-2 lead on goals by Gary Wil¬ 
son, Gary Munroe and Doug 
Tamblyn. For Bedding Tom Cana- 
han potted both of their goals. 

The second period consisted of 
only one goal as Tom McLeish in¬ 
creased Versafoods lead to 4-2. 

Not to be stopped in their push 
Versafood garnished four consecu¬ 
tive tallies in the third as Gary Car- 
roll, Tom McLeish, Mike Laskweiz 
and Dale Copithorn notched singles. 
Conahan completed Beddings scor¬ 
ing notching his third late in the 
period. 

The second half of the twin bill 
seen closer defensive play with Starr 
Furniture edging out Mattress Man 
on a 5-2 count. 

Goaltending was the name of the 
game in the opening frame as the 
teams battled to a scoreless tie. 

In the second period Starr 
capitalized on two power play goals 
with the sharp shooting of Bill Roter 
and Bob Delves. 

The third period opened up in the 
offense department with Starr re¬ 
ceiving the edge 3-2 on two goals by 
Ken Morden and a single off the stick 
of Gary Beedham. Wayne Cheesman 
was the marksman for the losers with 
both tallies. 

Mattress Man and Bedding Unli¬ 
mited presented a real treat to the 
fans on November 6th, with a 2-2 
stalemate. 

Bedding grabbed an early 1-0 first 
period lead on Rob Abraham’s hard 
work which held up during the score¬ 
less second period. This lead was in¬ 
creased to 2-0 in the final period as 
Dan Balson converted Tom Cona- 
han’s pass. 

As the minutes ticked away it ap¬ 
peared Bedding was going to register 


684, Ed Lakay 680, Walter Down- 
ham 678, Ken Livingston 678, Bob 
Burk 677, Murray Cobum 675, Steve 
Pollock 669, Doug Marlowe 668, Ian 
Hill 667, Chester Kutasienski 662, 
Les McDonald 656, Rob Robinson 
655, Wilf Duffield 646, Larry Hoar 
645, George Olliffe 644, Hugh 
McLeod 643, Phil Cormier 642, Gary 
Carey 631. 

HIGH SCORES 
FOR NOVEMBER 4 

Ron Jones 824 (378), Jim Meikle 
810 (310), Rick Mitchell 744 (303), 
Tom Harrie 741, Deloras Landry 740 
(361), Shorty Davies 737, Don Revoy 
737 (326), Harold Lowery 735, Ches¬ 
ter Kutasienski 735, Noel Ricketts 
733, Don Salsbury 722 (307), Doug 
Marlowe 716 (308), Ron Murray 714, 
Hal Ballem 707, Ken Shobbrook 699, 
Bill McGilles 696, Lloyd Clarke 695 
(305), Ed LaHay 692, Jack Bourrie 
692, Gord Lacain 684, Phil Cormier 
680, John Brown 679, Tommy Harris 
671, Howard Knapp 667, Bruce Gib¬ 
son 665, Deb Tilk 663, Gord 
Trinkwon 655, Dave Livingstone 
654, Don Arsenault 654, George 
Bogaard 652, Ron Gould 651, Gerry 
Korstante 649, Ron Robertson 648, 
Hank Veenhof 647, John Redko 645, 
Len Levandoski 644, Dave Moore 
642, Rick Maddock 639, Bruce Clark 
638, Larry Hoar 636, Marg Michael 
630. 


their first shut-out but with 3 minutes 
remaining Pat O’ Dowd converted for 
Mattress Man and with 40 seconds 
left in the game Dan Tureski notched 
the equalizer. 

The second game started out on 
the same close checking perfor¬ 
mance as the first but scoring im¬ 
proved as the game progressed with 
Starr Furniture handing Versafood a 
9-4 setback. 

In the opening period Terry 
McKee put Versa on the scoreboard 
at 1:28 with another number 8, Dean 
Morgan, closing out the period with 
the equalizer for Starr. 

Ralph Foster made it 2-1 for Starr 
in the middle stanza while McKee 
came right back to tie the knot at 2-2. 
Gary Beedham put Starr ahead 3-2 at 
15:42 and they never looked back. 

Craig Vandenburgh started Starr’s 
six goal attack early in the third with 
Steve Botolenko, Fosters second, 
Mike Cronin, Bill Roter each adding 
singles before Versafood could re¬ 
ply. Mike McGregor and Dale 
Copithorn notched one each for the 
losers to make it 8-4 with Dean Mor¬ 
gan scoring his second for Starr to 
complete the game 9-4. 

NOVEMBER 20 SCHEDULE 

Mattress Man vs. Starr 10:00 a.m. 
Bedding Unlimited vs. 

Versafood 11:30 a.m. 

NOVEMBER 7TH STATISTICS 
Team W L T F A Pts 

Starr Furniture 3 0 2 24 10 8 
Bedding 


Unlimited 

2 1 2 

15 18 

6 

Versafood 

1 3 1 

20 25 

3 

Mattress Man 1 3 1 

TOP TEN 

14 23 

3 

Player 

Team G 

A ] 

Pts 

Copithorn 

Versafood 3 

6 

9 

Nopnan 

Starr 4 

4 

8 

Roter 

Starr 4 

3 

7 

McKee 

Versafood 4 

3 

7 

Conahan 

Bedding 3 

4 

7 

McLeish 

Versafood 3 

3 

6 

Morgan 

Starr 2 

4 

6 

Pettit 

Bedding 2 

4 

6 

Kapuscinski 

Mattress 1 

5 

6 

Swzerda 

Starr 1 

5 

6 

Tamblyn 

Versafood 1 

5 

6 


REMINDER 

If you are off due to illness, 
you can pick up an Unem¬ 
ployment Insurance Benefit 
for your S&A waiting week, 
providing you have served 
your Unemployment Insur¬ 
ance waiting period. 

If you have not served your 
U.l. waiting period, you can 
do so while drawing S&A 
Benefits. 


Punch Out 
The CUtcks 

By BRUCE BARRETT 

Most of you will have noted the 
new improvements in eating 
facilities and washrooms being im¬ 
plemented in the plant. These come 
as a result of the 
humanizing the 
workplace pro¬ 
gram that has 
been developed 
in recent years. 
In the paint shop, 
the improve¬ 
ments include a 
new satellite 
cafeteria and 
lunch areas that 
have a basic de¬ 
coration, finished floors, and are en¬ 
closed. Our washrooms are still the 
same old ones with only a little new 
paint. This compares very poorly 
with some in the chassis plant which 
are brand new, very highly deco¬ 
rated modern facilities that equal 
those in the best restaurants any¬ 
where. 

Probably the most natural step in 
innovations that would fill out the 
current type of humanizing the 
workplace program would be the 
elimination of the punch clocks. It 
must be recognized that manage¬ 
ment knows exactly how much work 
is d^ne each day by each employee 
present. There is, therefore, abso¬ 
lutely no reason for people having to 
punch a time card. The observant 
eye and timesheets the foremen 
make out are quite sufficient. 

With a hundred people punching at 
one clock upstairs in the paint shop, 
five minutes walk from the front of 
the plant and the nearest gate, these 
people are at a special disadvantage 
in relation to all others working in the 
rest of the plant. Paint shop people 
are thus confined to be five minutes 
behind all the traffic, and those at the 
end of the clock line-up eight to ten 
minutes behind the traffic rush. 

With a number of factories 
eliminating the time clocks all to¬ 
gether in the last five years, and with 
G.M. now engaging in a humanize 
the work place program, it is clear 
that the only sensible measure to be 
taken in this regard in the near future 
is the elimination of all punch clocks. 

WE NEED A SECOND STEP 
GRIEVANCE MEETING 

The next opportunity to have a 
second step grievance meeting on 
any grievances Brother Keith Post 
and I have not resolved at the first 
step (where the vast majority are set¬ 
tled), will be when we get back on to 
day shift. This is because the district 
committeemen are on steady days. 
This will mean our Paint Shop dis¬ 
trict committeeman has failed to call 
a grievance meeting in line with his 
duties, for five or six weeks (assum¬ 
ing he will hold one then). 

We appreciate the fact that the dis¬ 
trict might be very busy, but there 
are four more days a month to work 
with, as all Saturdays are scheduled. 
Brother Post and I (When Keith has 
had personal holidays) have left 
messages and notes, and contacted 
the district personally the odd time 
its possible, and we still do not know 
why there is a failure to do the job on 
our members’ grievances at the sec¬ 
ond step. In the least, we feel it is 
only polite, good business practice to 
be contacted directly and told why 
such a meeting is long overdue, and 
that there will be one shortly, and 
when it will be held. 



Alcoholism 

During the past five years, articles regarding the progress of our Program 
have been published in the Oshaworker. 

Reasonsfor publishing the articles are varied, chiefly to let the membership 
know what is going on and that a further service is now being provided for our 
people. 

My last article, November 3, 1977, seemed to merit some comments by 
some people, possibly justified, but I wrote the article. I call them as I see 
them. I take full responsibility. 

People who contributed to the success of our Program were mentioned, no 
one anymore important than anyone else. 

This Program is one of joint co-operation between Union and Management. 
Just that, joint co-operation, which is why the Program has worked as it has. 

A long way to go, we know, but we are working at it! 

Davey Thompson, Union Representative, 
Local 222, UAW 

Recovery Program on Alcoholism and 
Drug Abuse. 


Oshawa Area 

Meeting 

Tuesday, November 22,1977 
7:30 p.m. 

UAW Hall 44 Bond Street E. 

All UAW Journeymen 
and apprentices are 
requested to attend. 


Chairman 

Richard (Porky) Kittle 
Journeyman Cards 
William Calder 


Financial Secretary 
Roy Embury 
Trustees 

John Planeta, Leo Kelly 


UAW Ladies 9 Auxiliary \o. 27 
Bowling League News 
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SWAP COLUMN 


NEXT ISSUE — DECEMBER 1 f 1977 
DEADLINE FOR NEWS AND ADS — FRIDAY, NOVEMBER 18,1977 


FOR SALE 


TWO SNOW TIRES for Chevrolet. Call: 
576-3499 


1972 DODGE V 2 ton tow truck, good 
profits, excellent condition, $5,000 or 
best offer. Call: 579-6624 


1977 PONTIAC VENTURA, 4 door, 9,000 
miles, 6 cylinder, power steering and 
brakes, A-1 condition, $4,500, 1977 
Camaro LT, fully equipped, $5,500. Call: 
728-1121 


SNOW TIRES, 1 pair H78-15, white wall 
tires with rims, used 1 year, $60. Call 
723-6215 after 6 p.m. 


ORCANA, in excellent condition, was 
$299.95 new, asking $150 or best offer. 
Call: 725-2758 


2'k STOREY, 4 bedroom house, new 
furnace, close to school and park, 
$39,000 cash or half down, make offer. 
Call: 725-7649 


DOG AND DOG HOUSE, registered, 
purebred, springer spaniel, $100. Call: 
623-7972 


1970 PONTIAC voltage regulator, brand 
new, never used, girl’s beginner skates, 
children’s clothing, sizes 5-8 years, 
girl’s snow boots, size 13. Call: 723-0544 


SWING AND SLIDE set, 2 regular 
swings, with 2 seater glider, 4V 2 foot 
slide, $20, high chair, $10. Call: 623- 
5420 


DUNLOP BELTED snow tires, G78-14 
on rims, 1 year old, $50. Call: 263-2983 


TWO BEDROOM CONDOMINIUM 
apartment, fridge, stove, walk-in closet, 
sauna, tennis court, outdoor pool, 
South Oshawa. Call: 576-7955 


THOMAS ORGAN with foot pedals, an¬ 
tique rocking chair, 3 new quilts. Call: 
623-5749 


1970 CHEV BISCAYNE, 4 door, 6 auto¬ 
matic, power steering. Call: 263-2747 


1974 COLEMAN gravity-fed oil space 
heater, 5 gallons yellow paint, jet water 
pump ^ hp. Call: 725-0310 


SNOWMOBILE HELMET, baby sleigh, 
wooden sleigh, CCM skates, size 5, 
hockey equipment (complete) for 
beginners up to size 14, gossip bench. 
Call: 725-1655 


ROSSIGNAL ST 650 skis 180 cm Salo¬ 
mon 444 bindings, Scott poles, boots, 
size 9, excellent condition. Call: 579- 
8804 


HOHNER ACCORDION, 72 bass, $75.00 
or best offer. Call: 623-7081 


TWO SNOW TIRES on wheels, #78-14. 
Call: 725-4885 


PET RABBITS, 3 months old, $1.00, 
rocking horse, $5.00, small bike, 10" 
wheels, $4.00. Call 668-4393 after 12 
noon 


1972 BOASKI SNOWMOBILE, very good 
condition, runs like a charm, $350. Call: 
576-0291 


1974 PINTO, 2 door, 4 speed. Call: 623- 
5435 after 5 p.m. 


THREE BEDROOM 2 storey house, 
Connaught Street, choice north loca¬ 
tion, large beautiful lot, close to schools 
and buses, vendor will hold mortgage. 
Call: 725-1040 between 4 p.m.-8 p.m. 


CHILD’S CCM APACHE, bike, brand 
new, never used, makes very nice 
Christmas present for just $70. Call: 
728-1877 


TRUCK AND CAMPER, 1976 Silverado 
Chev, % ton, full power and full camper 
equipment, 8' slide in camper, ice box, 
stove, will sell separately. Call: 1- 
987-4406 


TWO 78x14 SNOW TIRES on rims, 
spring horse, deluxe tricycle, 20" bicy¬ 
cle, snow blower for tractor 10 hp or 
more, best offer. Call: 1-983-9344 


VOLVO, 1970,142S, sedan, dark green, 
rear window defogger, brakes all disc, 
good gas mileage, 4 speed, must sell. 
Call: 579-4204 


KIRBY CLASSIC 111, shampooer, wax- 
er, handi-butler, $345, bumper pool 
table, $125, AM-FM console, $120; must 
sell. Call: 579-4204 


WHITE PORTABLE sewing machine, 
never used, all options, $150 or best of¬ 
fer. Call: 728-2153 or 576-2667 


CANARIES, all colours. Call 728-1158 


TWO SNOW TIRES, 14-E 78 on rims, 
very good condition, only goae 1,000 
miles, $50. Call: 728-8317 


1 FIRESTONE POLYESTER fibreglass 
whitewall snow tire on 13" Mustang II 
rim, driven less than 500 miles, $25, 
trailer hitch for Mustang II. Call: 723- 
6790 


’67 BEAUMONT, 283 motor, perfect 
condition, as is, $300. Call: 725-6946 


4 6-PLY TIRES for G.M. Va-ton truck, 14", 
1 14" Remington snow tire and rim. Call 
728-4146. 


’64 PONTIAC, 283 motor and automatic 
transmission, 47,000 miles, $200, 1973 
snowmobile, 8 h.p. air cool engine, 
Briggs & Stratton motor, $95. Call: 728- 
5029 


SKATES. Call: 728-9298 after 4:30 p.m. 


17-FT. GOLDEN FALCON trailer, stove 
and refrigerator, furnace and toilet, can 
see locally. Call: 723-1956 


3000 WATT ELECTRIC fan heater, 220 
volt, $85. Call: 728-5400 


1972 MUSTANG, also Sunbeam electric 
lawnmower. Apply: 88 Gladstone 
Avenue after 5 p.m. 


1977 DODGE VAN passenger seat, new, 
$40, 2 Toyota snow tires on rims, A78- 
13, 500 miles, $60. Call: 725-1035 


1967 CHEV 4-door sedan, 327, power 
steering, power brakes, radio, as is, 
good second car. Call: 723-6930 


2 FT. x 4,FT. COLECO pool table, like 
new, all accessories included, ideal 
Christmas gift, $15 firm. Call: 723-2189 


GIRL’S SIZE 10 and 12 sweaters, pants, 
dresses, skirts, shoes, ladies size 12 
dresses, coats, shoes, used dishes, mat¬ 
tress. Call: 725-5306 


1 1969 12 H.P. OLYMPIC, 10 h.p. 1970 
Snow Prince (electric) less battery, 
double snowmobile trailer, Wiscot (all 
metal), good condition. Call: 725-9481 


OLD ’44 MASSEY FERGUSON tractor, 
standard transmission for G.M. vehicle, 
$200 or best offer, wringer washer, $20 
or best offer. Call: 723-0195 


NEW CONDITION, Electric wall type 
fireplace, artificial logs and forced heat, 
red, reasonable. Call: 725-6940 


FRIDGE, stove, washer, dryer, near new 
condition. Call: 579-5878 between 2:30 
p.m. and 7:00 p.m. 


GIRL’S CLOTHING for ages 8-10 years, 
including long and short dresses, pant 
suits, sweaters, skirts and snowsuitetc., 
$20 complete. Call: 723-9086 


PUREBRED MALE AFGHAN, 16 months 
old, black, has papers, has had first 
needles, good with children, $150. Call: 
723-9007 


1974 JEEP CJ5, Jackman rims, heavy 
duty suspension and more options, 
$3800. Call: 728-1029 


’76 MONTE CARLO, vinyl Landau roof, 
power steering and brakes, low mile¬ 
age, girl’s size 12 teen leather coat, 
baseboard heater. Call: 728-7180 


TWO RADIAL W/W snow tires on rims, 
GR70-15, used less than 8000 miles, 

new, $180, $100 or best offer. Call: 728- 
1977 after 4 p.m. 


BABY’S 4-DRAWER DRESSER, white 
and lime green, matching crib and 
change table, clean, fair condition, $50 
for all. Call: 579-1625 


CHESTERFIELD, 4 2-piece sectional, 
gold and brown, $90. Call: Bowmanville 
623-7084 


1970 FORD, 351 motor, 2-door hardtop, 
power steering, power brakes, low 
mileage, asking $650, also 351 Ford 
motor, automatic transmission. Call: 
723-5739 


1971 VEGA HATCHBACK, good condi¬ 
tion, 33,000 miles, as is, $400. Call 725- 
1443 


PERSIAN LAMB COAT, size 16, perfect 
condition. Call: 723-9773 


MEN’S SKATES, size 9, white pant suit 
uniform, size 16, cartop plywood box- 
type carrier for older cars. Call: 725- 
5434 


WESTINGHOUSE FRIDGE, two snow 
tires, Atlas belted, 70-141. Call: Whitby 
668-3074 


BLUE CHENILLE BEDSPREAD and 
dust frill to match, $19, 10-ft. brass cur¬ 
tain track, $3.00. Call: 725-6758 


BEAUTIFUL SINGING canaries and 
rabbits, all sizes. Call: 728-1158 after 5 
p.m. 


PAIR OF SIZE 9 TYROLA ski boots, used 
one season, also boot press and one 
pair of bindings (Heel), $50. Call: 728- 
6747 


OSHAWA, $27,000, lot 54x100, zoned 
C2 commercial, 15-room building, 732 
Albert St., south of Bloor. Call: 725-8645 


MEN’S PILE LINED sheepskin coat, size 
46, never worn, $135. Call: 728-9572 
after 6 p.m. 


UPHOLSTERY FABRIC, very beautiful 
wine crushed velvet, 5 GR-15 tires on 4 
chrome wheels, nuts and caps included. 
Call: 728-6533 


.22 COOEY BOLT action repeating rifle, 
$35. Call: 723-2982 


GIRL’S WHITE SKATES, size 1,3,6. Call: 
655-4948 


BUICK, 1972, 4 door sedan will certify, 
doll clothes, Barbie, Ken, ladies coats, 
dresses, size 14-16, books, dishes, small 
household items. Call 723-6807 


1970 SKI-DOO OLYMPIC, excellent 
condition, like new, clean, $350 or best 
offer. Call: 1-292-6231 


MAGNAVOX CONSOLE, 71"‘x17V 2 x30, 
FM-AM radio, phonograph, record stor¬ 
age, regular $895, sacrifice $400, Emer¬ 
son 24" black and white TV, $100. Call: 
576-3121 after 3 p.m. 


TOURNAMENT 2,0000 by Unisonic TV 
game and portable record player. Call: 
723-3089 


MEN’S CCM GOALIE skates, size 7, in 
excellent condition, used less than 6 
times, cost $130, will sacrifice. Call: 
723-6290 


6' MEYERS SNOW BLADE (hydraulic) 
complete with pump, like new, suitable 
for jeep or any four wheel drive, $500. 
Call: 263-2307 


SEBRING, Florida, V 4 -acre lot, full ser¬ 
viced, recreational privileges, asking 
$6000, Camerano accordion, brand 
new, asking $225, less than half price. 
Call: 723-9816 after 4 p.m. 


1974 GREMLIN, excellent condition. 
Call: Newcastle 987-4903 


PING PONG TABLE, good condition, 
$25 complete. Call: 725-0121 
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ELECTRIC FIREPLACE logs, $20, 
Electrohome console black and white 
21" TV, A-1 condition, $75. Call: 725- 
5444 


ESTATE SALE, 39" continental bed, 
complete, $75, dresser and lamps, $45, 
other household items, excellent condi¬ 
tion, one pure wool afghan. Call: 725- 
5189 


RED SPARKLE DRUM set, good condi¬ 
tion, $300, boy’s goalie equipment, $75. 
Call: 725-5296 after 5 p.m. 


FRONT GLASS FORD CAP, Lite-Brite 
set, $5.00, figure skates, sizes 6 and 7, 
boy’s CCM skates, size 1. $4.00. Call: 
728-5595 


LOVE SEAT, antique orange velvet, ex¬ 
cellent condition, $85, one blue velvet 
tub chair, one wine velvet chair. Call 
728-6533 


AUTOMATIC WASHER, washer spin 
dryer, wringer washer, dryer. Call: 728- 
9203 


BABY’S HIGH CHAIR, small stainless 

steel sink, 2-burner hot plate stove. Call: 
725-5636 


VICTORIAN TEA SET, 48-piece, excel¬ 
lent, brass coal skuttle, small doll pram, 
humidifier, Older wooden lamp, odd 
dishes, 14" tire rims. Call: 725-6496 


ELECTRIC GUITAR and amp., acoustic 
guitar, boy’s pants, jackets, size 16, 
boy’s pant and vest suit, navy blue, size 
7. Call: 728-5456 


KITCHEN SUITE, $45, floor console 
AM-FM radio and record player, excel¬ 
lent condition. $85. Call: 725-5888 


1969 SKYLARK 2-DOOR, vinyl top, gold, 
A-1, radio, steel belted tires. CalJ: 725- 
3448 5 p.m. to 9 p.m. 


BEIGE, WHITE RUG and pad, 10V 2 'x9\ 
$150, rust indoor-outdoor carpet, 
18' x 11', as new, $75,2 table lamps, $45, 
Thistle rocker, $5.00. Call: 728-5486 


BOY’S SKIS AND POLES. Call: 728-9041 


30" INGLIS GAS STOVE, avocado green, 
best offer. Call: 579-1751 


2 KITCHEN TABLES, arborite top, 
Christmas lights, outside, new, lawn cot 
and mattress. Call: 728-4505 


BOY’S SKATES, sizes 4, 5, and 6V 2 . 
Daoust, leather linings, also hockey 
equipment, all in excellent condition. 
Call: 728-2209 


1971 HOLIDAY DELUXE trailer, 17-ft. 
gas-electric fridge, hot, cold water sys¬ 
tem, shower, toilet, sleeps six, in excel¬ 
lent condition. Call: 728-6668 


FIREPLACE, V 4 -inch stainless steel with 
base and crate, opening for 7" pipe, 
$175 or best offer. Apply: 285 Oshawa 
Blvd. South 


BOY’S BAUER SKATES, size 11, $7.00, 
size 13, $12, black hockey pants, size 
22-24, $3.00, sports jacket, size 8, $5.00. 
Call: 723-2195 


STEREO CONSOLE, Admiral, AM-FM, 
like new, playpen, $10, kitchen table, 4 
chairs, $25, very clean, high chair, $10. 
Call: 728-9149 s 


100 GREEN STANDARD wine bottles, 
$8.00, 3 carbory jugs, $4.00 each, man’s 
bicycle, $40, girl’s bicycle, $20. Call: 
728-2538 


CERTIFIED 1972 CHEVELLE, flame 
orange, one owner, radio, automatic, 6 
cylinder, rear window defroster, trailer 
hitch, block heater, $1,200, baby swyn- 
gomatic, $7.00. Call: 668-8475 


1971 FORD, V8 automatic, power steer¬ 
ing, and brakes, excellent condition, ra¬ 
dial tires, asking, $650. Call: 263-8474 


1953 CHEVROLET, mint condition, fac¬ 
tory tinted windows. Call-1-613-472- 
2306 


WESTINGHOUSE" FRIDGE, two snow 
tires, Atlas belted 70-14. Call: 668-3074 


VEGA,^972,4 speed, one owner, 30,000 
miles, new motor at 22,000 miles, new 
exhaust system, complete new 5 year 
battery, asking $650. Call: 579-4835 


FOUR PASSENGER horse drawn cutter, 
good condition, $125. Call: 263-8158 


SLIDE PROJECTOR, Kodak model, 
100+ trays for 480 slides, 30-30 mm thin 
plastic mounts only $60. Call: 725-4044 


21" BLACK AND WHITE TV, 1 year old , 

little girl’s fridge and stove set, 54" 
mahogany headboard, Atom goalie 
pads>Call: 983-5755 after 5 p.m. 

OVAL KITCHEN SUITE, 2 leafs, 4 chairs, 
marble arborite top, $50. Call: 725- 
5584 


1970 BEL AIR CHEV, 2-door hardtop, 
A-1 condition, certified, asking $995, 
open for offer. Call: Newcastle 987-5148 


2 24x30 ELECTRIC heaters, 220 volts, 
$30. Call: Bowmanville 623-2702 


1974 OLDS DELTA 88, 2-door, certified, 
$2800 or best offer, large 3-bedroom 
townhouse, asking $35,900, 8%% 1st 
mortgage. Call: 579-6555 


15" SNOW TIRES on Chev. wheels, $15, 
pair, 13" Vega G.T. tires and wheels, 14" 
wheels, plug-in baseboard heaters, $12, 
8N Ford tractor. Call: 725-7478 


CHESTERFIELD LOVESEAT and chair, 
also gossip bench and console radio, all 
in very good condition. Call: Whitby 
668-4929 

4-PIECE TORO MOTOR, cultivator, 
mower, snow thrower, $175. Call: Port 
Perry 985-7402 


HEAVY-DUTY TRAILER axle with spare, 
$65, porcelain sink with taps, $15, 
chrome kitchen suite, $30, both suitable 
for cottage. Call: Bowmanville 623-2752 


CLOTHES REEL, complete, oil burner, 
electric stove, rims for 1971 Toyota. 
Call: 723-3330 


BLACK AND WHITE TV, floor model, A-1 
condition, $70. Call: 725-4320 


WOODEN BABY SLEIGH, walker, infant 
bed rail, two ladies winter coats, sizes 
14, boy’s skates, size 11, self-storing 
aluminum window. Call: 723-6855 


DOUBLE BED SKI-DOO trailer. Call: 
Whitby 668-4601 


UNDERWOOD TYPEWRITER, $20, 
black borg full length coat, size 20V 2 , 
$25, lacey white acrylic sweater, nearly 
new, size large, $9.00. Call: 725-2763 


SNOW TIRES, H78-14 with rims, ’63 
Pontiac for parts, NHL table hockey 
game. Call: 728-0703 


Continued on Page 6 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

534 Ritson Rd., S. Tel.: 728-6221 
Present your Union Card for other savings on Repairs and Tires 


LUBE, 

0IL& 

FILTER 


most cars 



CHECK OUR 

SPECIAL 
LOW, LOW 
PRICES 
ON 

SNOW 

TIRES! 



DUAL STEEL GRIPPER 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


30 DAYS FREE 
UNITED AUTO CLUB 
SPECIAL MEMBERSHIP 
BENEFITS 

FOR UNION MEMBERS 

Membership benefits were 
described in the March 
17/77 issue of the Osha- 
worker by the President of 
222, Mr, Abe Taylor. Mem¬ 
bership pays for Road & 
Wrecker Service-Legal 
Fees-Rental Car-Emergency 
Transportation-Accommoda¬ 
tion-Free Maps-Travel Rout- 
ings-Yearly Membership 
Fee only $35 includes your 
spouse. 

JOIN NOW 

Complete this application 
and mail 


For Joining Now I under¬ 
stand I receive 13 months for 
the price of 12. 

■ my cheque or money 
order is attached 

■ Charge to my chargex 

■ Master charge 


expiry date 
print | 

name! 

SIGNATURE 

ADDRESS 



Spouse initial 
(Deduct $10.00 if spouse not 
included) 

Complete and^mail to 

UNITED AUTO CLUB 
c/o Ontario Automobile 
Association, P.O. Box 
307, London, Canada 
N6A 4W2 


SALE 


SALE 


HOOKER & SONS LTD. 
Cltev & Olds 

Highway 7 West of Brooklin 

New & Used Company Cars 
& Direct Sales 

1978 BASE PRICES 

Delta Royal, 2-door 
98 Regency, 2-door 
Coup DeVille 
El Camino 
Diesel, 1/2-ton 
1/2-tons 
3/4-ton 
1-ton 

Blazer, 2-wheel drive 
Blazer, 4-wheel drive 



■ h x r 

STAN WESTFALL 


; 5877.00 
7763.00 
11,185.00 
4846.00 
6591.00 
4383.00 
4791.00 
5017.00 
5200.00 
6200.00 


Remember to qualify for these 
special prices, contact me, 
Stan Westfall — 655-4811 
655-3210, 655-3435 

DIRECT TORONTO LINE 683-4091 


WHEELCHAIRS 


HOSPITAL 

BEDS 


WALKING AIDS 





EVERYTHING FOR THE SICKROOM 


BUY OR RENT 

Durham Medical 

SICKROOM SUPPLIES 

Oshasn, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 













































6 OSHAWORKER / NOVEMBER 17, 1977 


Deceased Members 


Transfer Provisions Have 

Improved 


By THOMAS COLLEN 

SEPTEMBER 1977 
William Kucherik — Retired. John 
Goreglas — Active. George King — 
Retired, Douglas Sawyer— Active, 
Clarence Henry — Retired. Newton 
Wright — Active. Gordon Varnum 
— Retired, Peter Wringe — Active. 
OCTOBER 1977 

Duncan A. Cameron — Retired, 


SWAPS 

Continued from Page 4 


ROSSIGNAL ST 650 SKIS, 180 CM, 
Salomon 444 bindings, Scott poles, 
boots, size 9, excellent condition, men’s 
% length leather coat, size 38-40. Call: 
579-8804 


SNOWMOBILE HELMET, baby sleigh, 
wooden sleigh, CCM skates, size 5, 
hockey equipment (complete) for 
beginners up to size 14, gossip bench. 
Call: 725-1655 


2 L78-15 SNOW TIRES and wheels to fit 
G.M. product, rubber boots, size 3, 
junior Supreme skates, size 3, good 
condition, reasonable price. Call: 
Whitby 668-4919 


SEARS AUTOMATIC phonograph ex¬ 
cellent condition. Call: 725-3087 


FLEETWOOD 4-SPEED record player 
and AM radio, plays 10 records, port¬ 
able, $35, men’s and ladies skates, 
youth’s clothing. Call: 725-1871 


APT. SIZE Kenmore automatic washer 
and dryer, $475, Sperti sun lamp, floor 
model, $25, Duncan Phyfe dining room 
set, $185. Call: 728-8884 after 5 p.m. 


CUSTOM DRAPES, piano bench, 2 
snow tires, F78-15 new. Call: 725-6229 


KENMORE BASEBOARD heater, good 
as new, 2 large size car top carriers. 
Call: 728-4465 


HEAVY DUTY ALUMINUM door, 
34"x82", good condition. Call: 728-4918 


APARTMENT SIZE piano, excellent 
condition. Call: 725-1097 


COMPLETE SCOUT uniform, two 
Beaver suits, size 6 and 8 , Boy Scout 
pants and hat, brown rug, 12'x 6 '. Call: 
723-9636 


1974 DODGE EMPRESS mobile home, 
power brakes, power steering, automa¬ 
tic, 360 motor, 20-ft., air con., furnace, 
sleeps 6 , shower, fridge. Call: Port Perry 
985-7063 


CANARIES, male or female, different 
colours, snow tires on rims, E70-40, very 
good condition, $15. Call: 725-8416 


3 / 4 LENGTH FUR COAT, size 16, ladies 
all-weather coat, size I 8 V 2 , projector 
and screen, Call: 723-9135 after 5 p.m. 


1973 PONTIAC LeMANS SPORT, good 
condition, certified, best offer. Call: 
Newcastle 987-4584 


4-BEDROOM BACKSPLIT, IV 2 baths, 
rec. room, paved drive, $42,900. Call: 
579-0600 


COMPLETE SINK with cabinet and taps, 
white vinyl headboard, 29-inches, steel 
cabinet, double doors, white, 24"x36", 
wooden window, 44"x23". Call: 723- 
9636 


Karl T. Braun — Active, Edward 
Noakes — Retired, William Ness — 
Retired. Kenneth Robinson — Re¬ 
tired, Steve Ritzie — Retired, Del¬ 
bert Tompkins — Active, John F. 
Doreen — Retired, Wrn, J. Ruther¬ 
ford — Retired, Ernest Wadsworth 
— Retired, Ernest Pittman — Ac¬ 
tive, Percie E. Snudden — Retired, 
William Barchard — Retired, Joseph 
Semenuik — Retired. 


DOG HOUSE, suitable for large dog. 
Call: Bowmanville 623-3117 


HOUSE and 100'x166' lot, four miles 
south of Port Perry. Call 985-7839 


1968 FORD F-100 pickup — motor, 
body, rubber A-1. Call 723-0872 


1974 ARTIC CAT panther 440 electric 
start and cover, A-1 condition, $1100 
firm. Call: 985-2853 

t 

1975 DODGE V 2 -TON club cab, automa¬ 
tic transmission, power steering and 
brakes, 30,000 miles, $3200. Call: 576- 
7803 


1975 DODGE DART, 3-speed, standard 
steering and brakes, asking $2000. Call: 
579-2586 


WANTED TO BUY 


EXERCISE BICYCLE, complete with 
odometer, tension, etc, must be in ex¬ 
cellent condition and reasonable. Call: 
728-8496 after 4:30 p.m. 


USED STEREO COMPONENT, reason¬ 
able. Call: Hampton 263-2359 


TROMBONE AND CASE, good condi¬ 
tion. Call: 728-9356 


STEEL GARAGE DOOR, 9 x7'. Call: 
Bowmanville 623-5196 


DRAFTING TABLE, APPROXIMATELY 
3' x 3' square, willing to pay up to $80. 
Call: 728-3982 


MEDITERRANEAN DINING room suite, 
4-ft. wide, mirror sliding doors, wicker 
furniture and glass top coffee and end 
tables. Call: 576-7760 


2 OR 3-BEDROOM HOUSE in Oshawa 
or area, no agents please. Call: 723-7948 


USED CEDAR CHEST, in good condi¬ 
tion, reasonable price. Call: 576-0463 


FOR RENT 


FURNISHED BASEMENT apartment, all 
conveniences, private entrance, also 2 
rooms, kitchen privileges, comfortable 
atmosphere, a home away from home, 
abstainers. Call: 723-7649 


ST. PETERSBURG, Florida, one bed¬ 
room condominium, furnished, air 
conditioned, pool, 2 adults, 2 weeks or 
more, April, May or June, make ar¬ 
rangements now. Call: 728-6533 


SERVICES 


HAVE ROOM FOR RIDERS from Garden 
Hill, Kendal via Orono on 115, on #1 
shift, see Allan Tennant, final finish, 69 
Department. Call: 797-2730 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


By TOMMY THOMPSON 
Committeeman 

Since my election by acclamation 
to the position of Zone Commit¬ 
teeman, I’ve discovered that a lot of 
North Plant workers are not aware of 
the tremendous 
improvements 
that were 
achieved during 
the 1976 negotia¬ 
tions in the trans¬ 
fer section of the 
Local Agree¬ 
ment. District 
Committeeman 
Phil Bennett did 
a terrific job in 
opening up this 
transfer section and I’ve taken this 
opportunity to out-line some of these 
excellent changes that directly affect 
North Plant workers. 

DEPARTMENT 15 INSPECTION 
NORTH PLANT 

District Committeeman Phil Ben¬ 
nett not only negotiated the combin¬ 
ing of five (5) different Inspection 
classifications in place of the previ¬ 
ous two (2) classifications, (which 
was quite an accomplishment), for 
lay-off and recall purposes, but 
somehow he was also able to extract 
from the Company the right for any 
inspector who did not have sufficient 
seniority to hold in this combination 
of five (5) inspection classifications 
within the inspection department to 
bump the junior person in Division 2 
(North Plant) prior to exercising 
seniority on a plant wide basis. 

A lot of our members who are pro¬ 
duction workers in the different de¬ 
partments in the North Plant have 
not exercised their rights to transfer 
to inspection through the years be- 


By JUNIOR McMULLAN 
District Committeeman 

I am writing this article in support 
of John Kovacs’ letter to the Editor 
of the Oshaworker printed in the 
November 3, 1977 issue. I am also 
getting tired of 
defending our 
Union to our 
members and 
families because 
of Russ Rak’s ar¬ 
ticles in our 
Os ha worker . 
Our membership 
took the stand to 
support the NDP 
Party by a demo¬ 
cratic vote held in 
the Union Hall. This does not mean 
that all our membership vote NDP, 
but our support is behind the NDP 
Party which has nothing to do with 
the Communist Party. It is only be¬ 
cause of our democratic system that 
Russ Rak is allowed to express his 
Communistic feelings in writing in 
the Oshaworker, but I feel our people 
are intelligent enough to know what 
is fiction and what are the facts when 
they vote for a political party. 

I feel Russ Rak’s articles should be 
in a letter to the Editor and not as a 


cause they were concerned about 
being laid off from inspection and 
ending up in the South Plant, but 
they don’t have to be concerned 
about this now that Phil has 
negotiated this right to flow through 
the North Plant production depart¬ 
ments before going to the South 
Plant. 

TRANSFER FROM PRODUCTION 

TO INSPECTION EXPANDED 

During the 1973 negotiations, Phil 
Bennett was successful in negotiat¬ 
ing the right for everyone on produc¬ 
tion within their own department to 
transfer to the Inspection classi¬ 
fication that serviced their own de¬ 
partment. This was a real step for¬ 
ward at that time, because only the 
highest paid workers on production 
could transfer to inspection within 
their own department prior to the 
1973 negotiations. 

I think that tremendous gains were 
made for all North Plant workers 
during the 1976 negotiations when 
District Committeeman Phil Bennett 
was able to get the Company to agree 
to open up the transfer rights for the 
production workers to more inspec¬ 
tion classifications throughout the 
North Plant and I’ve listed those ad¬ 
ditional inspection classifications 
that North Plant workers can trans¬ 
fer to. 

DEPARTMENT 9 
WIRING & HARNESS 

Workers in Department 9, Wiring 
& Harness can transfer to Inspectors 
Wiring & Audit, Inspectors 
Radiator, Inspectors Floor, and In¬ 
spectors Plastics and Painted Parts. 

DEPARTMENT 5, RADIOS 

Workers in Department 5 can 
transfer to Inspectors Radio, Inspec- 


column in our Oshaworker . 

SAFETY 

With all the new automation 
equipment being installed in our 
North and South Plants, safety to our 
tradesmen should be number one on 
their minds when asked to repair this 
equipment. Our tradesmen are is¬ 
sued with locks to lock out any 
equipment before repairing same. 
Please check and double check for 
safety to you and others before hur¬ 
rying into a job because of the pro¬ 
duction being down. If you are being 
bothered by supervision because of 
being too careful, call your commit¬ 
teeman. 

NORTH PLANT NEW HIRES 

Because of more shifts being 
added to the Fabrication Depart¬ 
ments and the personal holidays 
leaving our Repair areas and Con¬ 
struction crews short-handed, the 
Company is hiring twenty-one new 
journeyman tradesmen. These 
tradesmen will be made up of eight 
electricians, five welders, two 
tinsmiths, two millwrights, two 
machine repair, and two pipefitters. 
This will give our tradesmen who 
have transfers on file in the Employ¬ 
ment Office a chance to move to the 
North Plant over new hires. 


tors Radiator, Inspectors Floor, and 
Inspectors Plastics and Painted 
Parts. 

DEPARTMENT 3, RADIATOR 

Workers in Department 3 can 
transfer to the classification of In¬ 
spectors Radiator, Inspectors Floor, 
and Inspectors Plastics and Painted 
Parts. 

DEPARTMENT 7, CLUSTERS 

Workers in Department 7 can 
transfer to the classification of In¬ 
spectors Floor, Inspectors Radiator, 
and Inspectors Plastics and Painted 
Parts. 

DEPARTMENT 10 
PLASTICS MOULDING 

Workers in Department 10 can 
transfer to the classifications of In¬ 
spectors Plastics and Painted Parts, 
Inspectors Radiator and Inspectors 
Floor. 

DEPARTMENT 11 

STAMPING PLANT 

Workers in Department 11 can 
transfer to the classification of In¬ 
spectors Floor, Inspectors Plastics, 
and Painted Parts and Inspectors 
Radiator. 

DEPARTMENT 29, THERMAC 

Workers in Department 29 can 
transfer to the classification of In¬ 
spectors Floor, Inspectors Radiator, 
and Inspectors Plastics and Painted 
Parts. 

DEPARTMENT 33 
PLASTICS FINISHING 

Employees in Department 33 can 
transfer to the classifications Inspec¬ 
tors Plastics and Painted Parts, In¬ 
spectors Radiator, and Inspectors 
Floor. 

DEPARTMENT 52 
MATERIAL HANDLING 
NORTH PLANT 

For years, a one way street has 
existed where South Plant Produc¬ 
tion and/or South Plant Inspection 
employees have had the right to 
transfer to Department 52 in the 
North Plant, but North Plant Produc¬ 
tion and/or North Plant Inspection 
employees could not transfer to De¬ 
partments 50, 51, and 53, which are 
Material Handling Departments in 
the Truck Plant and also the Car 
Plant. 

Phil Bennett corrected this injustice 
when he changed this one way street 
and negotiated the right for the North 
Plant Production and/or Inspection 
employees to transfer to Departments 
50, 51, and 53, in the Truck Plant and 
the Car Plant. 


Truck Plant 

By JOHN TREACY 

Many thanks to you, the member¬ 
ship, for electing me chairman on 
October 20,1977. At that time I had a 
six vote margin over my opponent. 

As a result of a 
recount on Oc¬ 
tober 13,1 lost by 
2 votes. Con¬ 
gratulations to 
the new chair¬ 
man. Frankly I 
must have set a 
new record in the 
local being 
chairman of the 
G.M. Unit for 
only 10 days. 

I am very pleased to see many new 
employees coming into the truck 
plant almost on a daily basis. I just 
hope that the flow of retirements 
continue, thus giving the new 
employees a chance to build up 
seniority and insure them of perma¬ 
nent jobs. 

This has been one of the best years 
for taking advantage of our transfer 
system. As a result many people in 
the truck plant are transferring out to 
other departments. 

If you have any questions or want 
information on transferring, contact 
the committeeman in your area. 


RETIREES CHRISTMAS 
DINNER 

The Retirees Christmas Dinner will be held on Thursday, 
December 1, 1977, at the Civic Auditorium. 

Retirees are asked to register and pick up their tickets at the 
UAW Hall, 44 Bond Street East, on or before Monday, November 
28, 1977. 


RECOUNT RESULTS 

The original election results for the Chairman of the G.M. Unit were: John 
Treacy, 370; Ken Sutherland, 364. A recount was called for, with the results 
being reversed as follows: Ken Sutherland, 367; John Treacy, 365. 



UAWA RETIREES DANCE 

December 9th, 8:00 p.m. to 1:00 a.m. 
44 Bond Street East 

DOOR PRIZES 
25 TURKEYS 25 

“REFRESHMENTS FREE” 

ADMISSION 

$5.00 PER COUPLE, $2.50 SINGLE 
you or your wife must be retired 


New Hires in SkiUed 
Trades 
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Rod & Gun Club 


By ROY FLEMING 


Auxiliary No. 27 News 


The first Wednesday of the month 
of December, 1977; namely Wed¬ 
nesday, December 7th at 7.00 p.m. 
will be the election of officers for the 
Union Rod and Gun Club and these 
elected officers will guide your 
conservation club for another year. 
There is no pay for any of these posi¬ 
tions on the executive, but a great 
deal of self-satisfaction and fellow¬ 
ship and praise when a job is well 
done. 

There is a full slate of officers to be 
elected from President, Secretary- 
Treasurer, Guide, Trustees, and 
Chairmen of committees like the 
Property Committee, Casting, 
Shooting, Entertainment, Oshawa 
Wildlife Advisory Committee and 
Archery. 

If you feel you can fill one of these 
positions but are on shift work, and 
wish to stand for a position, contact 
our President Ed Shrigley at 723- 
7526 or myself at 728-8831 and you 
can sign a voucher denoting what 
position you would be willing to 
stand for. This is a very worthy job if 
you are at all interested in 
conservation. 

The Building Committee Chair¬ 
man, our president, has made 
arrangements for work parties at the 
new building at Newcastle on 
Wednesday evenings as well as 
Saturdays. Give Ed a call if you can 
help by calling 723-7526. The last 
business meeting saw Karl Anderson 
elected Membership Chairman. 

The position of Membership 
Chairman is a very important on^. 
For the $ 1 .00 membership card is the 
only income we have. Karl will have 
the 1978 membership cards for sale 
in a month or so. 

The membership passed a motion 
of thanks to Bob Dmitriew for his 
good work as last year’s Member¬ 
ship Chairman. 

The club received a note of thanks 
from Jim Richards for the stand our 
club has taken on “Save the Second 
Marsh” or any other marsh or wet 
area that can be saved for con¬ 
servation. I am sometimes very dis¬ 
gusted with CLOA for the manner in 
which they purchase land for con¬ 
servation and spend thousand of dol¬ 
lars on developing it when CLOA 
could move into an area like the sec¬ 
ond marsh and preserve it for our 
grandchildren where no develop¬ 
ment would be needed to make it an 
ideal conservation area. 

One of the pieces of land CLOA 
recently purchased is that piece of 
land bounded on the south by the 
CPR, west by Simcoe Street, and 
north by Whitby-Reach boundary 
road. This piece of land other than 
the view over the City of Oshawa and 
the surrounding countryside, has no 
natural wild flowers, wetlands, rock 
formations, only poor grass over 
clay ground. I would also say a bird 
or animal would perish in a few hours 
in this barren piece of ground. The 
sign over the property looks pretty, 
but what else? 

The money used in purchasing this 
land is your tax dollar so why not 
have it spent on land with a make-up 
of water, trees, shrubs, rocks, wild 
flowers and some of the many grass¬ 
es that grow in our countryside? 

There is an extended deer hunting 
season very close to our back door, 
that is, if you are an archery man. 

A —archery season — dates, Oct. 
24-Dec. 10, 1977; bows only, no 
dogs; location, Townships of Hamil¬ 
ton, Haldimand and Hope. 

B — dates, Oct. 24-Nov. 6, 1977, 
Nov. 10-Dec. 31, 1977; location, 
Nonquon Wildlife Area, located in 
the Township of Scugog. 

C — dates, Oct. 24-Dec. 10, 1977; 
resident, bows only, no dogs; loca¬ 
tion, Town of Whitby formerly 
Township of Whitby, and City of 


Oshawa formerly East Whitby 
Township. 

You can see the long season deer 
hunters have who use bows so why 
not join the Archery Section of the 
Union Rod and Gun Club and learn 
how correctly to use a bow and 
arrow. 

Some of the local moose .hunters 
have returned from the north part of 
our province, and some of these 
moose hunters had wonderful suc¬ 
cess. Other hunters fared not so well, 
at the moose, but lots of spruce par¬ 
tridge, namely John Kietz, Jack 
Cameron, Bob McKinley, Bill 
Monahan when moose hunting north 
of the Lakehead, got their count of 
moose four for four the first day out 
but had to return early because of the 
warm weather. This trip was not a 
fly-in trip, just drove up to the clean 
cabins, and the first morning out got 
their count — very good shooting. 

Tom Holly and his gang got one 
moose among five, not their usual 
good success. This year Tom said 
their usual good spot where they fly 
in was taken by another group of 
hunters after Tom and his gang had 
paid in advance to fly in. 

Things to remember: 

1. Work parties Saturdays and 
Wednesday evenings; 2. Target and 
Trapshooting on Sunday mornings; 
3. Archery any day now; 4. Fish en¬ 
tries until the end of 1977; 5. Crests 
for sale. 

Please consider standing for a pos¬ 
ition on the executive of the Union 
Rod and Gun Club if you are inclined 
to be interested in conservation. 

Bing Crosby phoned me to say he 
is not re-loading any more ammuni¬ 
tion as he is getting too old. Or did he 
say he was too lazy? But he has 
finished. He would like to thank all 
the guys he has re-loaded ammuni¬ 
tion for, and all the stories he heard 
of their record kills these hunters 
made with his re-loads. 


By LYNN RAK 

I would like to apologize to the 
Auxiliary members for not having a 
writeup in the Oshaworker last 
month. I missed the October4, meet¬ 
ing and the October 20 meeting was a 
penny sale and social evening. I will 
try and bring you up to date. 

Our penny sale was a great suc¬ 
cess. Every time we have one, more 
and more people come out to enjoy 
themselves. And enjoy themselves 
they do. We had five tables full of 
prizes for the penny sale and some of 
the prizes had to have two cups for 
tickets in front of them. We played 
ten games of card bingo and Sister 
Lois Brown did a good job picking 
out the prizes for the bingo. 

Many thanks to all the sisters who 
brought prizes and their friends, and 
many, many thanks to the Social 
Committee for the delicious lunch 
and to the Entertainment Committee 
for all the “running” they did. The 
winners of the door prizes were 
Mary Edwards and June Pollard. 

The winner of the 50/50 draw on 
Oct. 4 was Sister Mary Elrick and I 
was the lucky winner on Nov. 1. 

We are continuing our support of 
the family in India through the 


Save-A-Family Plan, and through 
this plan, we are purchasing a milk 
goat for a family in India who have no 
other sponsors. The milk goat is 
highly prized in India. It pYovides 
milk for the family and multiplies 
quickly thereby providing an income 
for the family. 

The Auxiliary voted to donate $75 
to the United Way; $200 to Participa¬ 
tion House, which is a centre for 
mentally and physically handicap¬ 
ped adults; and $200 to Family and 
Children’s Services Christmas 
project. 

The entertainment is set for the 
Children’s Christmas party. We 
wanted to have an animal act, how¬ 
ever they were all booked by the end 
of August. We were fortunate to get 
Tony Molesworth to entertain. He is 
a ventriloquist and he does some 
magic and juggling as well. The party 
starts at 11 a.m. Please have your 
children ready and seated by then. 
We must get started on time. The 
kitchen committee has two banquets 
to prepare for that day, and we must 
be finished as soon as possible. So 
DON’T FORGET — 11 A.M., 
SATURDAY, DEC. 3. 

Our own Christmas Party will be 


NDP DANCE 

Locall 090 Hall, 
Hunt Street, Ajax 

Sat., December 10,1977 
at 8:00 p.m. 

$5.00 per couple 
which includes 
a buffet supper 

Music by Bill Andrews D.J. 

Tickets available 
at the door or by 
calling Bob Strickland, 
576-9914, 

NDP office, 576-7880 


held Tuesday, Dec. 13, at 6:30 p.m. 
The regular Auxiliary meeting on the 
third Tuesday of December has been 
cancelled because it is too close to 
Christmas. Our Christmas party is 
on the second Tuesday of December. 
The bar will be open by 6, and if past 
parties are any indication — we 
should have a ball. 


News from Department 69 — Zone 48 


By AL O’DONNELL 
Committeeman 
SHORT WORK WEEK 
PROBLEMS 

At the time of writing there are still 
some people who have not received 
all the SWW payments to which they 
are entitled, some as far back as the 
week ending 
September 4th. 
In most cases the 
individual fore¬ 
man has not 
coded these 
people properly, 
with the result 
being payroll 
didn’t know they 
were on layoff. 
You can bet if 
you had an over¬ 
payment for the week ending Sep- 




S. & A. Accident 
Descriptions 

falls that confront you. 

DENTAL BENEFITS 
There have been strong rumours 
circulating throughout the plant that, 
if you are on Sick Benefits or Com¬ 
pensation, there is no way that you 
can receive dental coverage. I can 
only assume that this was originated 
by someone who is not knowledge¬ 
able about this benefit, and it cer¬ 
tainly has had adverse effects on 
some of the newer employees. 

Let us begin with an imaginative 
month of November that the 
employee last worked, and he or she 
was going to be out for a lengthy 
period of time. The employee would 
only be covered by G.M. paying the 
premiums for the month of De¬ 
cember. From that point on, the 
employee has the option of either 
paying his own premium or for¬ 
getting about it until returning to 
work, whereas General Motors 
would start paying again on the 
month following the month of return¬ 
ing to work. If the employee was de¬ 
sirous of paying their own premiums 
because of some expensive dental 
work prevailing, it would cost him 
$22.54 family and $9.99 single per 
month. This can be paid .at the 
Hourly Insurance Office on the top 
floor of the office at Gate 25, South 
Plant. 

One thing I would suggest to all, 
when you are dealing with anything 
as important and costly as your 
benefits, make sure your information 
is coming from the right source be¬ 
fore you act. To act wisely could be 
in your best financial interest. 


By LLOYD CLARKE 

It is quite understandable when 
people turn a deaf ear to a person 
who apparently is repeating himself 
on any given subject. However, 
when it comes to 
Sickness & Ac¬ 
cident benefits, I 
find that I cannot 
repeat myself 
often enough in 
trying to assist 
our members so 
they won’t be 
denied their just 
benefits, espe¬ 
cially in the field 
of accident 

descriptions. 

When I answer a call in the plant 
and find the individual has been de¬ 
nied because a description has been 
submitted that is not detailed 
enough, it would be very easy to say, 
“Sure, you have been unjustly de¬ 
nied, and we will fight it to the bitter 
end.” However, things are not that 
simple, and it is senseless to lead the 
person down the primrose path. 

For example, if you state that you 
“lifted patio slabs and hurt my 
back,” your chances of receiving ac¬ 
cident benefits are about as good as 
the proverbial snowball in Hades. 
There must be more to the “detail¬ 
ed” description than that, and I would 
strongly urge you to call for a Sick¬ 
ness & Accident Representative to as¬ 
sist you in completing your form. 
These are the people who are as¬ 
sociated with the problems every 
day and are aware of the many pit- 


tember 4th, the Company would 
have taken the money back long be¬ 
fore this. If you feel you didn’t re¬ 
ceive the proper amount of SWW, 
ask you r foreman for a G62 form. Fill 
it out and get it back right away. 

JOB STANDARDS 

There have been some problems 
on job standards on the motor line 
and X-chain. The motor line, for in¬ 
stance, is about two bays too short, 
and in one area near carburators the 
people are bumping into each other 
for lack of space. It’s a matter of cost 
versus quality and apparently G.M. 
would rather let the quality suffer 
than spend the money to extend the 
line and give their employees who 
have created the huge profits proper 
room to work. 

I don’t like to centre anybody out 
but for example the operator on se¬ 
rial stamping by anyone’s definition 
is a good employee. You could count 
on one hand the number of jobs he 
has missed. As a matter of fact he has 
caught hundreds of motors and 
transmissions which were scheduled 
wrongly. That was before the 
wizards in the standards department 
thought it would be a good idea to 
overload the job to the point where it 
can’t be done properly. 

The jobs on the X-chain are over¬ 
loaded from one end to the other and 
it’s frustrating to try and resolve 
some of these job disputes. If we’re 
able to get some work off a job, that 
item is just stuck on another job and 
the operator on that job may be pro¬ 
bationary and naturally reluctant to 
argue about it. It’s obvious to me and 
to supervision that there aren’t 
enough assemblers on the X-chain. 
All you have to do is look at the re¬ 
pairs coming off the line on any given 
day, but the supervisors look like 
heroes if they are able to run the 
place without enough manpower. 
It’s good for their bonuses at the end 
of the year too. 

The time-study man in this area 
told me one day that, “We don’t use 
probationary employees to set the 
work standards.” That’s quite a 
story and so is the one about Mother 
Goose, the Easter Bunny and the 
Tooth Fairy. Stockman Jim Randall 
has retired and in the interests of 
economy and sound business prac¬ 
tices he hasn’t been replaced and 
won’t be. The people working on the 
X-chain suffer because their jobs 
aren’t stocked the same way, and I 
have one job in dispute on the basis 
there is not time allowed on the job 
(front lower control arms) to chase 
after stock. 

If you have a problem with your 
job tell the foreman you want to see 
the committeeman. We can’t dispute 
the job until you do. 


FINAL FINISH 

The grates in the new final finish 
spray booths are in my opinion 
dangerous and unsafe, not to men¬ 
tion terrible to have to work on all 
day. The grates, designed by some¬ 
body wanting to save a few bucks for 
the Company and who doesn’t have 
to work in these booths, have open¬ 
ings too large. Somebody could 
catch their foot in them and be in¬ 
jured. We are arguing to get these 
grates fixecT, but I hope no one is 
injured in the meantime. 

In the area of the new stripe line, 
exhausts should have been installed 
when the line was put in, as a lot of 
cars are started up here during the 
course of a day. We are after the 
Company to put the exhaust in there. 
Also it seems to me the door should 
be fixed in the area before it’s freez¬ 
ing cold. The employees in final 
finish and on the X-chain may not 
like working if it’s too cold. 

NEW LUNCH AREAS 

Some of the members may be 
under the impression the new lunch 
areas were provided by the Com¬ 
pany with no prompting by the 
Union. They were won by the Union 
and in this district by Ted Murphy 
and the shop committee. Likewise 
the new cafeteria. It just isn’t too 
smart to damage these new areas as it 
reflects on all of us. 

Whoever broke the mirrors in the 
new X-chain washroom is very for¬ 
tunate they weren’t caught, in more 
ways than one, as my heart wouldn’t 
be there in representing them. 

GRIEVANCE PROCEDURE 

The grievance procedure can be a 
long drawn out affair but it’s all we 
have. I like to try and resolve the 
grievances on the floor without put¬ 
ting them in writing but sometimes 
when I’m tired of the old standards 
— “leave it with me” — “I’ll get 
back to you” — “let me take a look 
at it” etc. etc., then I’m forced to file 
grievances. 

Second step meetings with Mr. 
Nicholls and Dart are rather a farce, 
since neither one makes any attempt 
to resolve the problems or so it ap¬ 
pears to me. 

Since I was elected in March only 
one of my grievances has been re¬ 
solved at these meetings, yet many 
of them were resolved later at the 
third step by the district committee¬ 
man. So they can’t be all “No Good” 
as these two responsible members 
of management claim. 

There are other problems in the 
zone which I’ll get into in another 
issue of the Oshaworker. In the 
meantime, if you have a problem ask 
for the committeeman. 
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Him on a money 
machine with o 
Credit Union 
payroll deduction 
plan* 



GENERAL MOTORS 


Please come into the credit union office before the 14th 
of the month for any changes in your deductions, or to sign 
up for payroll deductions. The changes or the start of de¬ 
ductions will take place on the first pay of the following 
month. You cannot begin payroll deductions until you have 
acquired 40 working days seniority. 

* * * * 

HOUDAILLE, DUPLATE 

You must come into the office prior to the end of the 
month. Your changes or beginning of deductions becomes 
effective the first pay after the 15th of the next month. 

You may split your deductions into any savings account 
or your PCA. We cannot accept payroll deductions for 
RRSP’s or Certificates. However, it is a convenient method 
of paying your loan or mortgage. There is no limit on the 
amount you may sign up for deductions as long as it is in 
multiples of a dollar. 

v_ - _ J 


OFFICIAL CALL 


THE 

ANNUAL MEETING 

Of The Auto Workers (Oshawa) 

Credit Union Limited 

Will Be Held 

1 P.M., SATURDAY, 
NOVEMBER 26th, 1977 

McLaughlin Collegiate & Vocational Institute 

Stevenson Road North, Oshawa, Ontario 

\ 

The By-laws provide that at this Meeting 
YOU WILL YOU WILL YOU WILL 


ELECT 

DIRECTORS 

AND 

COMMITTEES 


CONSIDER 
PROPOSED 
AMENDMENTS TO 
T1IE BY LAWS 


DECIDE 

INTEREST 

REBATE 


DON NICHOLLS, Executive Secretary 


OFFERING THESE FINANCIAL SERVICES 


Registered Retirement 
Savings Plans 
Deposit Accounts 
1,2,3,4,5-Year Certificates 
Collateral Loans 
Free Personal Chequing 
Personal Loans 
Family Memberships 
Daily Interest 
Trust Accounts 
Joint Accounts 


Life Savings Insurance 
Money Orders 
Travellers Cheques 
Lottery Tickets 
Loan Protection Insurance 
Mortgage Loans 
Payroll Deductions 
Notary Service 
Mail Service 
Impartial Advice 
Insurance Counselling 


ANNUAL 

MEETING 

At our upcoming Annual Meeting 
you will notice a change in the for¬ 
mat of previous years: 

• You must show your member¬ 
ship card in order to obtain a 
ballot. 

• Three different coloured ballots 
will be distributed in order to cut 
down on spoiled ballots. 

• The doors will be tyled during 
the marking and collecting of 
ballots. 

★ ★ ★ ★ ★ 

If you and your spouse have a 
joint account there is a good 
chance that you will be the only one 
with a membership card. Please 
check with your spouse to see if 
he/she owns a membership card. If 
not have him or her come into the 
Credit Union and obtain one. Re¬ 
member, it is necessary to have and 
show your membership card in 
order to obtain ballots. 


Now that you’ve paid off your loan ... 

Wouldn’t it be just as easy to keep putting away the amount of that 
loan payment... in your credit union share account? 

You’ve already shown yourself you can “get along’’ without the 
money and regular additions to your share account can build up 
quickly —especially with your credit union’s generous dividend! 

If you can’t save the whole thing ... try putting at least part of the 
money away. Payroll deduction makes it convenient — and what you 
don’t have, you never miss! 

The secret to successful saving is regularity. You’ve been making 
payments regularly. Now save regularly too — at your credit union. 

It’s where you belong! 
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Pensions 


By TED O’CONNOR 
Pension Representative 

The following two articles I clip¬ 
ped from a daily newspaper and from 
a UAW publication called Ammo. 
The first one on a pension for Donald 
MacDonald, 
former Finance 
Minister, shows 
that politics is a 
field in which 
yourendeavours 
are well re¬ 
warded regard¬ 
less of your per¬ 
formance. Re¬ 
member, this 
man was one of 
those who 
helped bring you Wage and Price 
Controls. It looks as though he is 
saying what’s good for you is not 
necessarily good for him. 


higher on the scale. I hope you find 
these two articles interesting. 

“NO GOLD IN THOSE 
‘GOLDEN YEARS’ 

Next time a management type ex¬ 
tolls the generosity of pension plans, 
open his eyes with this list, which 
shows that U.S. and Canadian re¬ 
tirees are forced to take up a 37 per¬ 
cent cut in income over their pre¬ 
retirement pay. Astonishingly, the 
U.S. and Canada are near the bottom 
of 10 leading industrial nations in 
terms of income for the elderly. In 
Sweden, retirees actually get greater 
income on the average, thanks to tax 
breaks. 

Sweden —131.6%, Switzerland — 
95.6%, Finland—95.6%, Austria — 
90.5%, W. Germany — 84.3%, U.K. 
— 81.6%, Holland—-80.4%, U.S. — 
71.4%, Canada — 62.1%, Belgium — 
60.6%.” 



“$145,000 PENSION? 


The National Citizens’ Coalition 
estimates that Donald MacDonald, 
45, who is resigning as federal 
finance minister, will have a pension 
of$ 145,000 a year if he lives to be 80. 

Using MacDonald’s case as an 
example of how pensions increase, 
an actuary for the coalition says the 
member of Parliament for Toronto 
Rosedale will have a pension of at 
least $13,688 when he retires at the 
next election. 

Because the pension is pegged to 
the cost of living, it could be $37,000 
when he reaches 60, $73,900 when he 
gets to be 70 and $145,300 if he lives 
to be 80. The figures assume a seven 
percent annual inflation rate.” 

The second article was a bit of a 
surprise to me as I thought Canadian 
and U.S. pensioners would be a little 





All retirees, do not forget your 
Christmas Party at the Civic Au¬ 
ditorium on Thursday, December 
1st, at 1 p.m. 

On Friday, November 4th, the 
UAW Benefit Reps from G.M. met at 
St. Catharines to receive financial 
reports and discuss various prob¬ 
lems that had arisen. During the 
course of the pensions meeting a 
financial report on pensions was 
given and I will report more on this 
later. 

The following are the latest re¬ 
tirements and we all wish you long 
and happy retirements: 

Ivan. Wray, 30.1 years. Truck 
Plant; Frank Lyle, 30.3 years. Truck 
Plant; John Edgar, 30.1 years. 
Stamping Plant; Gordon Hurst, 41.8 
years. Stamping Plant; Wilbert De- 
shane, 30.2 years, Body Plant; Ross 
Winacott, 27.7 years. Chassis Plant; 
Philip Green, 30.2 years. North 
Plant; M. Kukascwycz, 26.5 years. 
Chassis Plant; Clive Cox, 30.1 years, 
Harold Cooney, 25.8 years. North 
Plant; James Randall, 28.3 years. 
Chassis Plant; A. OudyT, 12.7 years. 
South Plant Maintenance; Elmer 
Hogg, 18.1 years. North Plant. 


Truck Plant Tales 


By GLENN GRAY 
Zone 51, Committeeman 

For the past few weeks, there has 
been a great deal of conflict between 
the Union and Company on the dou¬ 
ble standards set up for the hourly 
fate and the 
salaried 
employees. The 
Company’s 
Labour Rela¬ 
tions people 
have made it 
abundantly clear 
that they are tak¬ 
ing the word of 
any supervisor 
over any brother 
or sister regard¬ 
less of the credibility they have built 
up. 

I recently had a brother move into 
my zone who had been suspended 
three or four months prior. After 
learning all the particulars of the 
case, I was very disappointed that 
we lost it at the fourth step. This 
brother had been assessed a one 
week penalty for allegedly swearing 
at Supervisor Jerry Kehoe during a 
heated discussion. At the time there 
was .a witness present and he stated 
that there was absolutely no abusive 
language directed toward the fore¬ 
man. Both are twenty plus year men 
with good work records and credibil¬ 
ity with their fellow workers. None 
of this seemed to have a bearing on 
the outcome at the fourth step and 
the Company’s Labour Relations 
again backed supervision and denied 
the grievance. 

Now only a few months later, a 
supervisor on the third shift was ac¬ 
cused of threatening an Alternate 
Committeeman with bodily harm. 
When this accusation was brought to 
the attention of higher supervision 
and Labour Relations, they quickly 
took the foreman’s side because 


there wasn’t any witnesses. Proving 
that there are two sets of rules in the 
Truck Plant, one for supervisors and 
another for hourly rate. 

These are only two of the in¬ 
stances which supervision have been 
getting away with around the Truck 
Plant. My personal advice to any 
employee who has a problem with a 
foreman, is that if you have any dis¬ 
cussion about work, make sure there 
is a witness. If you are called off the 
line or to an office, call your commit¬ 
teeman and don’t carry on any pri¬ 
vate conversation with your fore¬ 
man. This seems like the 1930’s all 
over again, but the Company has put 
us in a position where there is no 
alternative. 

PAID PERSONAL HOLIDAYS 

By the time this is in print, we will 
have completed our first round of our 
PPH and the reaction I’ve gotten has 
been very good. It isn’t exactly what 
I wanted from the ”76” negotiations, 
but it is a step in the right direction. 

There has been some minor prob¬ 
lems and questions with our PPH, 
but it is a new procedure and all the 
kinks will be worked out in time. 
Hopefully by ”1979” we will be 
looking at a day a month to enjoy our 
outside interests. 

A SPECIAL THANKS 

In the last issue of the 
Oshaworker, Dave Thompson 
thanked various people for both 
Union and Management for their 
co-operation in making our Alcohol 
and Drug Abuse Program work. As 
one of many committeemen in the 
plant, I would like to put the 
gratitude where it belongs with both 
Dave Thompson and Ed Malloy. 

I have personally seen the job they 
have done for the brothers and sis¬ 
ters with this alcoholic disease. 

Keep up the good work! 



Truck News and 
Views 


By DON COUCH 
District Committeeman 

On October 24, as we all know, we 
had a sitdown on the Frame Line. A 
sitdown is defined to be the same as a 
strike. Fortunately, we came out of 
that battle with 
only a few scars. 
The section on 
Strikes, Stop¬ 
pages and Lock¬ 
outs is on page 5 
of the .Master 
Agreement. It 
reads as follows: 
‘’Inasmuch as 
this agreement 
provides orderly 
procedures for 
the settlement of employee griev¬ 
ances and for the handling of other 
matters, the parties hereto agree that 
there shall be no ‘strikes’ or ‘lock¬ 
outs’ during the life of this agree¬ 
ment.” 

The definition of the word 
“Strike” I am sure 100% of us 
around the plant understand. 

The word “LOCKOUT” in this 
paragraph is equally important as 
only this word is our protection. Dur¬ 
ing the contract years, we have 
agreed not to strike, and the Com¬ 
pany has agreed not to lock the 
membership out of the plants. 

In other words, if this paragraph 
didn't include the word “Lockout”, 
this Company could close the gates 
to each and every one of us, and hire 
new people to work in the plant. It’s 
very clear, an agreement is an ag¬ 
reement; we don’t have work stop¬ 
pages or strikes during the life of the 
agreement, and the Company 


doesn't lock us out of the plant. 

GRIEVANCES PAYING OFF 

Your entire Truck Plant Commit¬ 
tee is working together, attempting 
to settle your grievances and prob¬ 
lems. 

We don’t win all the grievances 
that are protested, but it’s not for 
lack of trying. On the other hand, we 
don’t lose too many either. 

On November 14, the total pack¬ 
age of payments received by 
employees for past grievances was in 
the neighbourhood of $11,200.00 
(more to come). 

BATTERY BOOSTING 

Just a reminder to you, if your car 
gets the fall or winter bug of not start¬ 
ing via dead battery, we negotiated a 
battery boosting assistance in 1973. 
To obtain this service, go to the 
guard shack and he will loan you a 
booster battery, complete with 
cables. 

WASHROOMS 

The remodelling of the shower in 
the Body Shop at the time of writing 
is near completion, as well as the 
new shower and changeroom in the 
Cab Paint Shop. The Box Line Paint 
Shop is the next to get a face lift. 

The washroom in the Cab Paint 
Shop is a sample of what we can have 
all over this plant if people using it 
treat it with respect. No individual is 
getting even with the Company for 
some grudge they have by making a 
mess out of a washroom. 

These certain individuals only 
make it harder for me to negotiate 
such items and, most important, 
leave a pigpen type of atmosphere 
for their fellow workers. 



Chassis Plant Safety 


By JOHN KOVACS 
Zone 54, Committeeman 

On June 21, 1977, I received a call 
from a brother on material handling 
and he complained about a very sim¬ 
ple safety problem. He had reported 
that the com¬ 
pany paint the 
shiny steel plate 
bridge over the 
railway tracks 
with non-skid 
paint. It is a well 
known fact that 
the non-skid 
paint had been 
applied in the 
past at least 
twice a year on 
this bridge because of the heavy traf¬ 
fic of lift trucks travelling through. 
The brother told me that he was com¬ 
ing through with his truck and was on 
the bridge when one of the safety 
minded foreman cut across in front 
of him on a bicycle. When he applied 
his brakes he skidded across and 
nearly skidded down to the railway 
tracks. When checked he found 
water on the surface of the bridge. 

I talked to the foreman. No argu¬ 
ment. He told me it will be automati¬ 
cally done during change-over. I told 
the brother it’s only three weeks to 
go and it will be done. I checked with 
the maintenance foreman and the 
work order was put in. On August 
16th, the bridge still wasn’t painted 
so I started to ask questions. I met 
with A1 Smith who told me that he 
doesn’t look after non-skid painting 
anymore. I was informed that Fore¬ 
man Finlay from the body shop looks 
after it and he decided that the bridge 
will not be painted. General Fore¬ 
man Bill Corbett put in his two cents 
worth by also telling me that he 
doesn’t see what good it would do. 
Another typical statement from a 
safety minded supervisor. I talked to 
several people who all agreed it 
should be done except the one who 
would have to do it. Finally on Au¬ 
gust 25,1 contacted our Union Safety 
Rep Roily Hagerman. On October 
12, Roily got back to me and told me 


that they didn’t want to paint this 
bridge but they agreed to change the 
floor plate to a screen type which will 
eliminate any skidding problem 
when oil or water gets on it. 

On October 21, Brother Hagerman 
contacted me again and told me that 
the Company would have to shut the 
bridge down for three days in order 
to change the plates. In short, they 
can not do it with all the Saturdays 
scheduled. Roily told me that Frank 
Kapuscinsky now agreed to the first 
request and the bridge will be 
painted. On October 14, Roily and I 
met with Frank and he confirmed it. 

When you read this article, it will 
be the middle of November. The 
bridge still shines and is still unsafe 
and unpainted. Just another example 
of a multi-million dollar corporation 
spending millions on advertising 
their safety mindedness. At the same 
time they employ people in respon¬ 
sible positions with trickey house 
ideas who are blessed with 10 cents 
worth of brains. 

GET WELL, BUTCHY 

Our Chassis Hockey League is in 
full swing as we started our 9th sea¬ 
son. The Rad Line Raiders showed 
some strong promise at the end of 
last season which carried over to this 
season as they are the only unde¬ 
feated team as we are getting close to 
the half way mark. I will publish the 
standings and top 10 scorers in the 
first issue after the Christmas holi¬ 
days. 

One of our original league or¬ 
ganizer, some nine years ago, 
“Butch” Dowe was knocked down 
by a serious illness and after a suc¬ 
cessful operation, he is recuperating 
in a Toronto Hospital. Butch is one 
of the best liked people in our league. 

On behalf of our league and all the 
hockey players, we wish Butch a 
speedy recovery. This league is not 
the same without him. 

IN MEMORY 

Still at the Hockey League, one of 
our brothers, who played in our 
league until two years ago, passed 
away in a tragic hunting accident. 



Parts 

Safety 

By BOB CANNONS 
Committeeman, Zone 17 
PARTS REPORT 

I have been informed that a new 
hoist is on order for the compactor 
area, also that work will be per¬ 
formed on the valve in unitizing. 

Both of these 
projects are long 
overdue. Now, 
how about the 
lighting in Parts 
and the conjes- 
tion at the park¬ 
ing lot? The floor 
in the east end of 
receiving re¬ 
minds me of a 
spring pasture 
after the cows 
have been turned out. These are only 
a few of the many problems that need 
rectifying. 

TRANSFERS 

Welcome back “Walter Marshall”. 
Walter has been transferred back to 
#1 shift as a lift truck driver. Walter 
was on #2 shift for one year. There is 
no reduction of drivers just a 
realignment to equal the shifts. 

GRIEVANCE PROCEDURE 

If you have a problem or are aware 
of something wrong, don’t leave it 
for someone else, ask for your Union 
Representative and give him the 
proper authority to act on your be¬ 
half. 

DISTRICT DANCES 

The District Dances are now in 
progress. On October 22, District 5, 
and on November 5, District 6. 
These are behind us and the future 
ones are: District 8 — November 8; 
District 3 — November 26; District 
10 — December 17; other units — 
January 21; District 1 — February 4; 
District 4 — February 11; District 9 
— February 25; District 2 — March 
4; District 7 — March 18. 

These dances are very well at¬ 
tended and a lot of fun. See you when 
it is your turn. 



Plastics 

By CONNIE LOCKHART 
Zone 27, Committeeman 

The standards in plastics are very 
tight and the supervisors, if they see 
you with a little extra time, are quick 
to tell the set-up man to try and speed 
up the machine 
or do it them¬ 
selves. Ifeel they 
are only fooling 
themselves. For 
the worker can 
only work so 
hard and if 
pushed then 
quality suffers 
and rejects pile 
up. It is getting 
bad enough that 
they are contemplating putting two 
men on the regrind job in each shift. 

THANKS 

I would like to thank everyone for 
voting and electing me to the Ontario 
Federation of Labour. 

HOCKEY FAB PLANT 

At the time of writing we have on 
No. 2 shift four teams: Rad Room, 
Cluster, Stamping and a team from 
Plastics. I am now in the process of 
setting up No. 1 shift. So to the 
people in the Rad Room, Cluster and 
Stamping start talking and get your 
team together. Then bring it to me so 
when you go on nights we can get the 
league going. I hope to play two 
games a week at Harman Arena, 1:30 
a.m. to 3:00 a.m. 



With a heart full of sorrow, I’d like 
to offer my deep condolences to the 
Douglas family. To Mrs. Douglas, 
Jimmy .and the rest of the brothers 
and a sister, God be with you and 
comfort you in the months ahead. 
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Sandra Coffee 
Strike 


OHIP Premiums for 


By ART FIELD 
Vice-Chairman 
LOCAL 222 
POLITICAL ACTION 

As most of you know, this Com¬ 
pany has been on strike for over 20 
weeks. The Union consists of about 
60 members of which most of them 
are women. 
They pay about 
$3.59 per hour, 
and the Union is 
asking for 50e 
per hour for the 
first year, plus 
Union Security. 
The Company, 
with the help of 
Durham Re¬ 
gional Police, 
have been 
operating with strikebreakers. The 
wages have been agreed to, but the 
Union is fighting for the Union Sec¬ 
urity, and the jobs of most strikers, 
as the Company wants to keep the 
strikebreakers ahead of union mem¬ 
bers which would break the Union — 
just what this Company wants. 

There are rumours that the owner 
of this plant has one of the only pri¬ 
vate railway cars in Canada. I guess 
he could afford it on $3.59 per hour, 
and the price of coffee today. 

The two things that bother me is 
that the Durham Regional Police are 
allegedly beating up union members 
and their supporters to get the bus 
across the picket line to keep the 
company operating with scab work¬ 
ers. The police are also arresting 
union members with assault. Some 
have been Local 222 members who 
have gone over to help, but some of 
the reports coming back are that the 
police are the ones hitting first, but 
the union members get charged with 
assault. 

I want to remind everybody that 
the Durham Regional Police are 
being paid by you as a taxpayer. So it 
is your money being paid to them to 
harrass some of your fellow tax¬ 
payers and union brothers and 
sisters. 

The same police will be asking for 
a raise and your support in the future 
when their association goes into con¬ 
tract talks with the Police Commis- 


By BRYAN PIGDEN 
Zone 30 Committeeman 
Shift 2 

Once upon a time, everything 
looked bright with the coming of 
Frank Newell. However, instead of 
getting better it got worse in every 
way and that is what George Weldon 
is laughing at today. 

PRODUCTION STANDARDS 

I personally went into Clusters on 
a standard dispute and have they got 
one! It seems the proper way to do a 
time study is to take a former set-up 
man, put a tie on him, make him feel 
important, and put him in a Methods 
Lab. Did you ever think of what you 
have done Muggsy, or did you stop 
and think that you were still punch¬ 
ing your time card? Now you have 
the standards so high, your fellow 
workers only on occasion have time 
to breathe, but not light up the odd 
smoke. 


sion. I just hope that you as a tax¬ 
payer let your Regional Councillors 
know what you think about their be¬ 
haviour at Sandra Coffee. 

This week Sandra Coffee and the 
Union are meeting with help from the 
government, to try and settle this 
dispute. If it is not resolved, we in 
Local 222 should be prepared to give 
100% support to this Union, or be¬ 
fore we know it, will be fighting to 
save our own union and some of the 
benefits that we enjoy. 

A LITTLE BIT 
OF EVERYTHING 

The first Call for the Ontario NDP 
Convention has gone out. The Con¬ 
vention will be held in the Sheraton 
Centre in Toronto on February 3, 4, 
5, 1978. The Convention will select a 
leader to replace retiring leader 
Stephen Lewis. So far there are three 
candidates in the running — Ian 
Deans, MPP, Hamilton-Wentworth, 
Mike Cassidy, MPP, Ottawa, and 
Mike Breaugh, MPP, Oshawa. The 
PAC of Local 222 passed a resolution 
at its last meeting to support Mike 
Breaugh, MPP for Oshawa. 

The announcement of layoffs from 
Inco is sad, but the real sad thing is 
that this Company received $378 
million from the Federal Govern¬ 
ment to build new mines in two 
foreign countries and the Company 
was scared if they laid off workers in 
these countries, that the country 
would nationalize the mines. It is 
really something when our money 
helps build mines in foreign coun¬ 
tries, and then we lose jobs over our 
own money. 

The Company really shows that 
they care about the people around 
them. They told the Mayor of Sud¬ 
bury and the Union a half an hour 
before they made the announcement 
of the layoffs public. If the NDP 
hadn't forced the government to 
bring in a law to protect the workers 
on layoffs, Inco would have laid 
people off on the same day they 
made the announcement. 

District No. 5 had their dance a 
couple of weeks ago and it was well 
attended. Everybody seemed to 
have a good time. I would like to 
thank the Women’s Auxiliary for 
such a good meal. 


SUPERVISION AND LOTS 
OF TRANSFERS 

They * are leaving you Murray 
Rodd. You have absolutely de¬ 
stroyed the morale in this depart¬ 
ment plus many of the clusters you 
build. Do you remember admitting to 
me that you were sending out clus¬ 
ters with clips breaking and falling 
off. This may not mean much to you, 
but it will to the customer when he 
tries to read his mileage and his 
speedometer is sitting in his lap. If 
you have bad clips, your standards 
are impossibly high. I can foresee in 
the future, management will be using 
the Cluster Department for a badly 
needed storage area, that will make 
Murray Rodd foreman over a storage 
area which maybe he could handle. 

Personally, I would like to see the 
brothers and sisters working in peace 
in the Cluster Department not out on 
the street. 


By JACK VAILLANCOURT 

1ST VICE-PRESIDENT’S 
REPORT 

In 1967 we put into effect, a plan 
which would give each of our mem¬ 
bers a hundred dollar cheque when 
they retired. We also set out to pro¬ 
vide OHIP and 
drug coverage 
for certain 
widows of our 
deceased mem¬ 
bers, who could 
not be covered 
under the exist¬ 
ing survivor 
spouse benefit 
programs. Since 
that period we 
have been un¬ 
successful in getting these widows 
absorbed into the existing programs. 
Many of them have no jobs and exist 
as best they can. Many of them could 


By PHIL BENNETT 
District 9 

District Committeeman 

WIRING AND HARNESS 
2ND FLOOR 

On Thursday morning November 
3rd, I received a call from the 
committeeman stating that there 
were problems on the 2nd floor of the 
wiring depart¬ 
ment. I pro¬ 
ceeded directly 
to that floor and 
on arrival I found 
that the situation 
was deplorable 
to say the least. 
There wasn't 
any air move¬ 
ment and it was 
terribly hot and 
very dry. The 
new ventilation system that was on 
that floor wasn’t hooked up, and as I 
later found out the units themselves 
hadn't been installed. The vents on 
the floor were there but outside the 
wall in the next building the duct 
work hadn't even been installed. The 
Company had promised me that this 
system would be operational by 
November 7th, but as I have said the 
duct work Was installed on the 2nd 
floor itself but beyond that the work 
had come to a complete stand still. 

It should be pointed out that the 
Company had given me a commit¬ 
ment that before the windows were 
to be blocked in on the south side of 
the 1 st and 2nd floor, that they would 
first have the new ventilation system 
operational. They just out and out 
reneged on this agreement. 

Getting back to November 3rd, I 
found that the workers^were suffer¬ 
ing from sore eyes, throats and 
noses, as well as, growing tired very 
quickly because of the lack of any 
ventilation what-so-ever. 

I was informed that the workers 
were told by a Company spokesman, 
prior to my arrival on the floor, that 
the problem couldn’t be fixed until 
November 21st. No way was I going 
to buy that garbage. I then asked the 
workers to let me get the problem 
resolved and they did so, which by 
the way I greatly appreciated even 
though they had put up with this 
problem (unknown to me) for quite 
awhile. I committed myself to get it 
fixed and getting it fixed I was going 
to do. 

I immediately telephoned Arnold 
Stapleton the Director of Personnel, 
and I was informed that he was at a 
meeting in Toronto with President 
McPherson. I then telephoned Dick 
McLaughlin the Director of Man¬ 
ufacturing Fabrication, and I was in¬ 
formed that he was also in Toronto at 


Widows 

qualify for OHIP Premium Assis¬ 
tance programs with the Ontario 
Government. 

This is where the catch comes in. 
We have approached the Company 
to release the OHIP 104 forrn^ to 
allow the widows to apply for the 
OHIP Premium Assistance. If we 
could shift this payment to the 
government programs, it would re¬ 
sult in a saving of approximately 
$2000.00 per month on the dues 
assessment from our G.M. members 
special program. 

In discussing the matter with Bob 
Towey, the G.M. Canadian Regional 
Insurance Rep., Bob takes this posi¬ 
tion. If G.M. is to issue the OHIP 104 
forms, then why shouldn’t the Union 
agree to do the same with the over 
age dependents, coverage for stu¬ 
dents etc. until the end of the year of 
the 25th birthday. Talk about bar¬ 
gaining! We lift the problem of 65 
widows and the Company lifts the 


the same meeting. I then telephoned 
Jake Morrow the Assistant Director 
of Personnel, and I was told that he 
was in Toronto at the same meeting. 
In the meantime the Plant Manager 
Ron Migus was contacted. He was at 
this same meeting in Toronto also. 

Plant Manager Ron Migus tele¬ 
phoned me at the wiring and harness 
office from Toronto at approxi¬ 
mately 10:30 a.m. He also had Jake 
Morrow the Assistant Director of 
Personnel on the same extension. 
The Labour Relations representa¬ 
tive George Tomlinson from the 
North plant was on one phone in the 
Superintendent’s office and I was on 
the same extension line as he was on 
in the General Foreman’s office in 
the wiring. In actual fact there were 
four (4) people on the same line at 
once. 

I immediately told Ron Migus that 
the Company had reneged on an 
agreement with me and I outlined 
very quickly and to the point what 
the problems were. I informed Migus 
and all who were listening on the 
phone that I would not tolerate the 
situation any longer and I told him 
that I wanted the work to commence 
on the new ventilation system imme¬ 
diately. I also told them that I wanted 
the work on the system to carry on 
twenty-four (24) hours a day until the 
job was finished. It wasn’t a case of 
asking these people but I told them 
that these things had better happen 
immediately. 

I was informed by Ron Migus that 
this job was being done by outside 
contractors, but I told him that I 
didn’t care who was doing the work 
— I wanted it started immediately. I 
further told these people that I 
wanted something set up temporarily 
to get fresh air into the area in ques¬ 
tion and also have it circulated 
around the floor and they agreed. 

Sometime before noon that day 
some of the tradesmen knocked a 
hole through the wall and by seven 
o’clock (7:00) the same night they 
had hooked up to a unit outside the 
wall to suck the air from outside the 
front of the building to the back of the 
building. The outside contractors 
were already on the job about an 
hour after I talked to Jake Morrow 
and Ron Migus on the telephone 
from Toronto. I am told that the out¬ 
side contractors were told to pull all 
their people who were working in the 
south plant out of the south plant and 
onto the job in question. 

Further to this I was informed by 
the union steward for the outside 
contractors that these contractors 
had to call the union hall for the out¬ 
side skilled workers to get more 
people on the job to make sure that 


problem of several hundred stu¬ 
dents. President Taylor, tells me that 
he is going to contact Vice-President 
Bluestone, in Detroit, about this 
matter. 

RESOLUTION OF 
FURTHER CASES 

1. Lester Bowers — EDB paid, 2. 
Andy J. Lee — S&A paid, 3. Leo 
Murphy — OHIP paid, 4. Gary Fer¬ 
guson — S&A paid, 5. Wilf Bauder 
— S&A paid, 6. Cam Watson — 
S&A paid, 7. Ralph Cole — S&A 
paid, 8. Robert Smith — S&A paid. 

CONCLUSION 

If you have a problem with S&A, 
OHIP, EDB, drugs, dental, vision 
care, prosthetics, out-of-province 
medical or hospital bill, hearing 
aids, life insurance etc., please ask 
your foreman to phone the Benefit 
Office at 7831 and place a call for 
your Insurance Representative. 


the work was being done on a 
twenty-four (24) hour basis. The 
superintendent of the outside con¬ 
tractors told me on Friday, 
November 4th, that one unit should 
be operational by 7:00 a m. on Mon¬ 
day, November 7th, and that the 
second unit would be operational by 
Tuesday, November 8th, but I told 
him that the completion time wasn’t 
good enough for me or the people 
that I represented. 

He also informed me that time that 
their contract with General Motors 
didn’t cover any overtime at all on 
the ventilation job and that G.M. 
v would have to foot the bill them¬ 
selves. I informed him that I wasn’t 
interested what General Motors had 
to pay out to get the job done at all. I 
pointed out to him that if they hadn’t 
reneged on me in the first place that 
they wouldn’t have had these prob¬ 
lems or the expenditure. 

The ventilation system for both 
the first and second floor was instal¬ 
led and operational by approxi¬ 
mately 6:00 p.m. on Sunday, 
November 6th. From the reports that 
I have received this ventilation prob¬ 
lem cost General Motors between 
$10,000 and $15,000 over and above 
the price that the job was contracted 
out for. 

I hope that the management in the 
north plant takes heed and remem¬ 
bers that it doesn’t pay to renege on 
an agreement and also that I person¬ 
ally will not tolerate this way of doing 
business. If they would have kept 
their word in the first place this 
whole incident would have been 
avoided. When I personally make an 
agreement or give a commitment of 
any kind I will live up to it. Once 
again I want to thank the members on 
the second floor for doing what I 
asked them to do and or giving me 
an opportunity to get things fixed up. 

CAFETERIA TRAYS 

The cafeteria personnel have told 
me that the trays in the cafeteria are 
being taken outside of the cafeteria 
and are not being returned. This is 
causing a serious problem because 
there are not enough trays for the 
people to use at dinner time. Please 
return the trays to the cafeteria. 

PARKING ON 
RAILWAY PROPERTY 

Sometime in the past month or so 
some people have been parking on 
railway property on the north side of 
gate 16 just off Adelaide St. The 
railway police have put tickets on 
these cars. They have informed me 
that they will have the cars towed 
away in the future. I hope this mes¬ 
sage will save some people some 
money, and perhaps a towing bill. 



GREY CUP PARTY 

With the compliments of Parkway TV, a large screen will be 
set up at the UAW Hall on Sunday, November 27, to watch your 
favourite team in action. 

The festivities begin at 12:00 noon with added attractions. 
There will be bar facilities, door prizes, and all you can eat for 
$5.00 per person. The menu consists of barbecued chicken, 
ham, cabbage rolls, baked macaroni, dills, and bread and but¬ 
ter. 

Tickets are available at the UAW Hall. 


Crazy Clusters 
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